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REPORT AND HIGHLIGHTS

About this Report

Editorial Policy and Compliance
Dear stakeholders,

Thank you for reading the Wistron Corporation (hereinafter referred to as Wistron) Sustainability
Report. The Report has been published in Chinese and English on the ESG website for public
access. We hope that the greater transparency in this report will provide all stakeholders with a
better understanding of Wistron's practices and achievements in fulfilling our ESG targets &
responsibilities in 2023.

The Report has been prepared in accordance with the 2021 GRI Standards released by the
Global Reporting Initiative (GRI), the "Task Force on Climate-related Financial Disclosures,
TCFD," "Sustainable Development Goals, SDGs," "Sustainability Accounting Standards
Board, SASB" and "Sustainable Development Best Practice Principles for TWSE/TPEx Listed
Companies.”

2 INNOVATION

Scope and Boundary

The Report covers Wistron’s economic, environmental, and social performances. Any
changes and reasons for changes to data collection methods, calculations, information, and
reporting boundaries will be detailed in the corresponding chapters. The Reporting Bound-
ary includes Wistron Corporation, subsidiaries listed as below, and investments and
holdings detailed in the 2023 annual report (excluding Wise Cap Limited Company). New
additions from the previous period are Wistron InfoComm (Vietnam), Kaohsiung Opto-Elec-
tronics Inc., Wistron Advanced Materials (Kunshan)Co., Ltd., and Xtronics (Kunshan)
Electronics Technology Co., Ltd. Relevant indicator baselines have been adjusted accord-
ingly. Any discrepancies with the above reporting scope are noted in relevant sections.

* Wistron InfoComm (Kunshan) Co.

* Wistron InfoComm (Zhongshan) Co.

* Wistron InfoComm (Chongging) Co.

* Wistron InfoComm (Chengdu) Co.

* Wistron Mexico S.A. de C.V.

* Wistron InfoComm (Czech) s.r.o.

+ Wistron Optronics (Kunshan) Co., Ltd.

* Wistron Technology (Malaysia) Sdn. Bhd.

* Wistron InfoComm (Vietnam) Co., Ltd.

* Kaohsiung Opto-Electronics Inc.

» Wistron Advanced Materials (Kunshan) Co. Ltd.
* Xtronic (Kunshan) Electronics Technology Co. Ltd.

*% Sustainability information disclosed accounts for 100% of
the revenue in the consolidated financial statement.
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Reporting Period Independent Assurance

The Sustainability Report for the preceding year is published by Wistron in the current year.
The previous report was published in 2023 and the next report will be published in 2025.
This report covers Wistron's ESG management policy, key issues, actions and performance
for 2023 (January 1st ~ December 31st, 2023). The Report quantifies the performance to
represent trends in the past several years. Any information dated after January 1st, 2023,
will be noted in the text.

Internal Management

To strengthen the disclosure of corporate sustainability information, the Vice Chairman
and President & CEO are the publishers of this year’s Sustainability Report. Comprised of
the highest supervisors or senior managers of different units and the senior managers of
the operating locations around the world, the "2023 Sustainability Report Editorial
Committee" compiled the report and formulated the overall sustainability direction. The
2023 Sustainability Report Editorial Implementation Team" was established under the
committee to identify material sustainability issues, compile information from different
departments, and define sustainability performance indicators. The integrity and accuracy
of the information from various departments and sustainability performance indicators are
first reviewed by department supervisors. The "Sustainability Office" is responsible for
coordinating information verification, content planning, and revisions. Finally, the compiled
sustainability report is assured by an independent third party and is finalized and publicly
disclosed upon approval by the Board of Directors.

This Report has been verified by an independent third party, Bureau Veritas Certification
(Taiwan) Co., Ltd., according to the standards AA1000AS:2018 / Type Il / High Assurance,
and the report information is compliant with the disclosure requirements of the GRI
Standards. We also engaged KPMG Taiwan to provide independent assurance on financial
data. ISO 9001/14001/14064/50001/45001/20000/27001 and other relevant international
standards have been verified or examined.

Contact Us

If you have any questions, thoughts, or comments regarding the Report, please contact us
through one of the following channels.

Sustainability Office
Email: ESG@wistron.com
Address: No. 158, Xingshan Rd., Neihu District, Taipei City 11469, Taiwan
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66.47%

Renewable energy in
electricity consumption

-41%

of Water consumption
intensity reduction
compared to 2016

-6.4%

of Waste intensity reduction
compared to 2018

24%
Total energy savings from

energy conservation
projects compared to 2022

A/A-

CDP Climate Change / Water
Security Leadership Level
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310 million

Total amount of
social investment

-30.5%

IDL turnover rate reduction
compared to 2022

14.5%

IDL Engagement survey
enhance compared to 2022

Best Companies to
Work for in Asia

Malaysia site second year
running in 2023

Manufacturing
industry group

6th place in the Large
Enterprise
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Governance

Top 5%

Highest rating in the corporate
governance evaluation

100%

Employee Code of Conduct
Statement signing rate

97.85%

Machinery and materials in
the Chinese Site

100%

Signing rate of the
"Declaration of Non-use of
Conflict Minerals"

Taiwan Corporate
Sustainability
Awards

The most Prestigious
Sustainability Awards-Top 10
Domestic Corporates
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6,300 cases

Approval of the number of
valid patents

26.5%

Green Technology Patents
enhance compared to 2022

10%

R&D funding as percentage
of revenue enhance
compared to 2022

99.3%

Packaging Designed with
Recycled Materials Percentage
of Hardware Revenue

Top 100 Global
Innovators

Third year running
nominated for
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Awards and Recognitions

International sustainability assessment and recognition:

AWARDS AND  MESSAGE FROM THE CHAIRMAN VICE

ISS ESG Corporate
q Rating“Prime”
SSEsGp

Status

ISS QualityScore —
Environmental:

Q? Highest Ranking

aunumséiie (j\) ISS QualityScore —
~ Social:

Highest Ranking

MSCI ESG Ratings: A
Scl @ Constituent of MSCI

M
ESG RATINGS

o T Emerging Markets ESG
Universal Select Index

2023 CDP
Climate Change
Questionnaire
Leadership Level
(A List)

CLIMATE

2023 CDP
Climate Change
Questionnaire
Supplier
Engagement
Leader

SUPPLIER
ENGAGEMENT
LEADER 2023

A |
aA D

Financial Times
Asia-Pacific
Climate

T Smdex JU2  FTSE Emerging Market ESG Index Constituent

Domestic sustainability assessment and recognition:

CommonWealth Magazine

n| 2023 Taiwan Corporate
Temperature Rising Index for

Sustainability Awards

e |

Leaders 2024
Ecovadis Sustainability Time
Rati ng WORLD'S MOST World's Most
Gold- Top 5% ST Sustainable

(98th percentile) wims 2024]  Companies 2024

S&P Global Sustainability Yearbook 2024:
Top 5% S&P Global CSA Score

Constituent of S&P Global LargeMidCap ESG Index

Pathways:
Excellent (1.398°C)

2023 CommonWealth
Magazine: Excellence in
Corporate Social Responsibility
No.6 in the Large Enterprises
Category

Sustainability Report Award:
Electronic Information
Products Manufacturing -
Category 1 Platinum Level
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2023 Best Companies to Work for in Asia
(WISTRON TECHNOLOGY (MALAYSIA))

SUSTAINABILITY HIGHLIGHTS — 2 INNOVATION 3 ENVIRONMENTAL 4 SOCIAL INCLUSION
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Other international recognitions:
3 .
Clarivate: inen é HR Asia
2024 Top 100 Global Innovators™ - &
L e
¢
e FTSE4Good TIP Taiwan Index Constituent = HR Asia
‘ Gl : . Coieledle
_,9) FTSE4Good Emerging Market Index Constituent o

2023 Digital Transformation Awards
(WISTRON TECHNOLOGY (MALAYSIA))

Taiwan's Top 10 Sustainable Model
Enterprises Award (Manufacturing Sector)

Innovative Growth Leadership Award
Circular Economy Leadership Award
Transparency & Integrity Leadership Award
Information Security Leadership Award

Harvard Business Review - 2023 Digital Transformation Ding Ge Award:

Business Transformation & Operational Excellence Awards,
First Prize & ESG Special Award in the Large Enterprise Category

2023 CommonWealth Talent SGS ESG Business Weekly
Sustainability Award Awards 2023 Top 100
No.6 in the Large Enterprise - Supply Chain Carbon
Manufacturing Category Management Competitiveness

Taiwan Stock Exchange
Corporate Governance
Evaluation

Top 5% of TPEx-listed
companies
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Message from the Management

To Our Partners Committed to Sustainable Development:

Three Core Competencies for Building Enterprise Resilience

In a rapidly changing global environment fraught with uncertainties, enterprise resilience has become a key focus for
international businesses. Enterprise resilience is not just about weathering crises, but more importantly, how business-
es can quickly rebound, continuously adapt, and then thrive after major setbacks. As a leader in the global ICT (Informa-
tion and Communication Technology) industry, Wistron fully recognizes the crucial role of enterprise resilience in
achieving sustainable development.

From the US-China trade war and the Russia-Ukraine conflict to the Israel-Palestine tensions, international events can
have profound and lasting impacts on the global markets. In this context, enterprises must adopt more flexible and
adaptable strategies in response. To this end, Wistron is committed to building three core competencies of enterprise
resilience: agile response, visionary planning, and advanced infrastructure. Specifically, we strive to build resilience and
flexibility in our operations by staying highly attuned to market trends and swiftly adjusting our business strategies.
Moreover, we focus on establishing diverse and robust supply chain networks, and implementing advanced production
technologies and automation.

Among the many strategies to enhance enterprise resilience, advanced infrastructure is undoubtedly a key foundation.
Wistron has long been committed to the learning and practice of digital transformation. Our aim is to create a digitally
empowered work environment that helps support global team collaboration, improve production efficiency, and enable
intelligent decision-making. These efforts are instrumental in accomplishing our strategy of "global management, local
services," and that is the reason why Wistron is able to maintain a leading position in a constantly changing world.

Continuous Transformation to Enhance the Added Value of Technology Services

With the advent of Al technology, artificial intelligence is now a key driver of the next wave of transformation and
upgrades across industries. At Wistron, we continue to invest in the research and development of cutting-edge technol-
ogy to maintain our leading advantage in innovation. We focus on transformation in the following three areas to
enhance the added value of our technology services:

1. Smart Operation and High Integration: Leveraging Al technology and the capability of remote virtual management for
global manufacturing sites, Wistron takes advantage of its high integration of technology and infrastructure to enable
innovation and value creation in its services and fulfill design and customer needs.

2. Globalization and Localization: With a global management strategy in mind, Wistron seeks to expand its regional
production capacity. We work with customers and international supply chain networks to transform supply chains for
key raw materials from long chains to localized short chains. These integrated efforts allow us to expedite the expansion
of our global footprint.
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3. Decarbonization and Circulatory Resource Use: Facing the issue of corporate sustainable development, Wistron
takes into consideration the regulatory requirements of various countries and regions. Our approach to research,
development, and manufacturing prioritizes using raw materials that meet environmental and social sustainability
standards. These standards extend to the downstream usage and disposal phases, focusing on improving the efficiency
of recycling and reuse. This approach is designed to create more value and meet the diverse needs of stakeholders
through the use of low-carbon and circular resources.

Commitment toward Carbon Neutrality by 2030 and Net Zero by 2050

With growing concerns worldwide over carbon-related issues, the 28th Conference of the Parties (COP28) to the
United Nations Framework Convention on Climate Change (UNFCCC) placed climate change and carbon reduction
actions at the forefront of the international agenda. According to the World Bank, there are already 73 carbon manage-
ment mechanisms in place globally, such as carbon taxes, carbon fees, and carbon emission trading. These are the new
norms that enterprises must actively respond to under the global climate governance framework.

With our dedicated efforts in customer relationship management, Wistron recognizes that customers place significant
importance on ESG issues. These include establishing science-based targets (SBT), developing strategies for reducing
greenhouse gases, and increasing the use of renewable energy. In fact, our customers expect us to implement these
measures as part of a thorough decarbonization strategy.

In light of the global trends of carbon reduction and the expectations of customers regarding environmental sustain-
ability, Wistron recognizes that the continued use of traditional production modes could result in significant profit
losses and missed business opportunities. Therefore, we have established a dedicated decarbonization organization -
the Decarbonization Pillar — to be in charge of tracking and managing carbon neutrality and net zero targets. We
collaborate with our suppliers to advance our decarbonization efforts with the help of digital technologies and
automated simulation tools intended to ensure the effective control of carbon emissions throughout the product
lifecycle while meeting regulatory and customer requirements.

In response to the Paris Agreement's target of limiting global warming within 1.5°C above pre-industrial levels, Wistron
is taking proactive steps to drive the transformation towards low-carbon manufacturing. In August 2023, we submitted
our science-based targets to the SBTi, which were officially approved in April 2024. Our net-zero targets are ambitious
and clear. Wistron’ net-zero targets aim to achieve carbon neutrality in our operations in the short term, by 2030;
namely, cutting absolute greenhouse gas emissions in Scope 1 and 2 by 90%, with 2022 as the baseline year, and
reducing Scope 3 emissions (emissions from purchased goods and services, and the use of sold products) by 25%. In the
long term, we are committed to reaching net-zero carbon emissions by 2050, with a 90% reduction across our global
value chain. To address the final 10% of residual carbon emissions, Wistron is pioneering a forest carbon management
project for the tech industry in Taiwan in preparation for the last mile to achieve carbon neutrality and net zero. We
will continue working with our partners to turn carbon reduction efforts into competitive advantages and remain
steadfast in our commitment to sustainable development.
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Significant Recognitions and Achievements

In 2023, Wistron received numerous recognitions and honors worldwide for its achievements in sustainability.
These recognitions attest to our excellence and leadership in environmental protection, social inclusion,
corporate governance, and innovation.

In the CDP rating for climate change and water security, Wistron respectively scored A and A-, a rating defined as
demonstrating leadership in climate-related disclosure and carbon reduction efforts. Furthermore, Wistron was
ranked sixth in the 2023 Excellence in Corporate Social Responsibility Award by the CommonWealth magazine -
the highest ranking awarded among the electronic manufacturing industry. We are also a winner of the inaugural
CommonWealth Talent Sustainability Award. In the Carbon Competitiveness Top 100 ranking by Business Weekly,
Wistron topped the technology industry in carbon reduction. These honors are a reflection of the wide recogni-
tion we have earned for our committed efforts in sustainable transformation.

Wistron also set a record in the Taiwan Corporate Sustainability Awards (TCSA) by garnering a total of six awards
in the same year, including the Top 10 Exemplary Enterprises - Manufacturing Category, the Platinum Award for
Sustainability Report, the Innovation Growth Leadership Award, the Information Security Leadership Award, the
Circular Economy Leadership Award, and the Transparency and Integrity Leadership Award.

Lastly, Wistron's climate action was selected by the World Business Council for Sustainable Development
(WBCSD) and published in its online climate action library, the Climate Drive. This honor is a recognition of
Wistron's achievements in smart manufacturing and energy management, marking a new milestone in our carbon
reduction campaign.

A Jeff Lin, President

Building a Resilient Enterprise for the Future

Technological progress will continue to shape the future of the changing world. Wistron recognizes our responsi-
bility to ensure that progress does not come at the cost of environment. Innovation and sustainability are equally
indispensable: innovation can help drive sustainable development, and sustainability has become an integral
aspect in our research and development of new technologies. We are facing an evolving future with many
challenges, and Wistron will continue to invest in building the core competencies of enterprise resilience - agile
response, visionary planning, and advanced infrastructure. Every step we take is a demonstration of our commit-
ment to a more sustainable, low-carbon world. Our vision is based in innovation and sustainability; our goal is to
maintain our leadership position in the global ICT industry and create long-term value for a broader set of
stakeholders.
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In the face of global net zero emission trends, Wistron is committing to a 25% absolute reduction in S3
emissions by 2030 in compliance with the SBTi. By working with partners across the supply chain, we aim to
implement three major action plans toward a sustainable supply chain: (1) supplier management system, (2)
knowledge sharing with suppliers, and (3) promoting carbon reduction for a sustainable supply chain to
realize Wistron’s sustainable supply chain strategy. Simultaneously, we shared the challenge and opportunity
of enterprise resilience with long-term suppliers during the 2023 Wistron Group Partner Conference, which
revolved around the theme of Sustainable Resilience in the Supply Chain. We hope to lead our partners in the
supply chain and exert our sustainability influence to create a mutually beneficial and prosperous green
supply chain.

We achieved precision management through digital transformation, connecting procurement information
through our supplier digital management system to automatically evaluate the sustainability risks of our
suppliers, identify high-risk suppliers, prioritize audits on high-risk suppliers, and provide assistive resources
accordingly. We hope that this can therefore prevent and reduce related risks. In 2023, we introduced ISO
14064-1 GHG inventory and ISO 50001 energy management system to 52 high energy consumption
suppliers, laying a critical foundation for net zero emissions across our supply chain. In the meanwhile, we are
also supporting the Industrial Development Administration’s low-carbon transition plan by working with 7
suppliers on over 30 technical modification projects to improve energy efficiency, launching expert consulting
groups to provide diagnosis and support toward energy efficiency, and laying the foundations for solar power
generation. Our efforts are estimated to reduce carbon emissions by over 10,000 metric tons and fulfill our
goal in helping suppliers reduce carbon emissions.

SGS, a third-party organization, has recognized our achievements in creating a sustainable supply chain and
honored us with the Supply Chain Management Award at their ESG awards. Looking into the future, our goal
for the 2024 supplier sustainability program will be expanding the scope of carbon emission survey to cover
over 67% of our supply chain, achieving third-party verification for over 70% of ISO 14064-1 GHG inventory,
and aiming for an annual carbon reduction rate of 4.2%. Together, we hope to build a net zero ecosystem for

the ICT industry. I

2 INNOVATION

. Realizing Sustainable Supply Chain Strategies through Actions,
Sustainable Supply Base and Receiving the SGS ESG Awards - Supply Chain Management Award

3 Major Action Plans & Achievements
toward A Sustainable Supply Chain

Supplier
Management System

Leverage digital technologies to
collect big data and conduct advanced
analysis on suppliers, assist employees
maintain the large number of
suppliers, and take advantage of
real-time tracking and smart push
notification functions to ensure
supplier risk control mechanisms are
in place and on schedule.

Supplier sustainability risk
assessment

1,53 1 suppliers

Supplier sustainability
on-site assessement

593 suppliers

Suppliers supported in corrective
action plan implementation

593 suppliers

Knowledge Sharing
with Suppliers

Uphold an altruistic business
philosophy to build a knowledge
sharing platform for suppliers to
provide courses and information on
sustainability so they can comply with
Wistron’s compliance requests, learn
about ESG management and mindsets,
and incorporate sustainability into
their business strategies.

Knowledge sharing
participants

1, 3 19 suppliers

Sustainability
electives

60 lessons

Training for Wistron Supplier
Code of Conduct

100% completed

5 CORPORATE
GOVERNANCE
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Promoting Carbon Reduction
for a Sustainable Supply Chain

Reducing carbon in the supply
chain must be completed in
phases. As such, Wistron is
conducting comprehensive data
collection and surveys on carbon
emissions to filter out high energy
consumption suppliers for GHG
verification and energy manage-
ment system adoption.

Supplier carbon
emission survey

3 76 suppliers

Supplier carbon emission
capacity building

27 suppliers

Verification of high energy
consumption suppliers

52 suppliers
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. Nature-based Solutions Empowers Wistron’s Commitment
Green Product Innovation to 100% Recycled Materials on Product Packaging

In the pursuit of technological innovation, we are deeply aware of the importance of protecting
natural capital. With declining biodiversity and degrading ecosystems around the world,
businesses must reevaluate their products’ impacts on the environment and assess the relation-
ship between their value chain and natural capital across product design, manufacturing, use, and
disposal. To better understand how our manufacturing process impacts natural capitals, Wistron
provided integrated disclosure compiled with TNFD’s (Taskforce on Nature-related Financial
Disclosures) LEAP (Locate, Evaluate, Assess, and Prepare) methodology and introduced
nature-based solutions systematically in 2023.

To contribute to biodiversity, anti-deforestation, and soil conservation, Wistron requires all
suppliers of critical packaging materials and non-tier 1 value chain suppliers to acquire FSCTM
CoC (Chain of Custody) certification. In 2023, we were able to develop a cardboard box using
100% FSC-certified papers and replace PE plastic bags with 100% recyclable materials. When
shipping products, disposable packaging materials and excessive packaging is often used, causing

unnecessary waste and more trash. As such, Wistron and
\/1) 100%

suppliers have worked together to replace desiccant
packaging materials as well as ensure that the bursting
F SC FSC-certified

strength of cardboard boxes meets the bearing capacity
to reduce its weight by 8%. As a result, we were able to
reduce waste by 11,590 kg in 2023, fulfilling our goals of
reducing plastic use and the use of natural resources.

packs with anti-tarnish paper to reduce the weight of
cardboard boxes

Expand Green Innovation Design & Product Program & Increase Use of Green Recycla-
ble Materials

To extend the lifecycle of products and enhance repairability, Wistron aims to reduce the
extensive use of screws and simplify wiring designs. This enables quick disassembly and repair
with basic tools, reducing maintenance time by approximately 1.5 hours. This design concept has
been successfully implemented in 16-inch laptops, desktop computers, and monitors. Additional-
ly, priority is given to raw materials with the lowest environmental impact to reduce our
consumption of natural resources. For example, in the case of the metal mechanical structural of
27-inch monitors, we use steel containing 50% recycled material. In addition, we opt for electric
arc furnace instead of traditional blast furnaces to reduce carbon emissions by 40%, thus
embodying the development philosophy of green product innovation.

DESEGRIEREN  Recycled Materials

In 2023, we started using 55% low-carbon recycled
aluminum and 50% recycled galvanized steel plates
(SGCC) for electronic products. For packaging materials,
we used 85% recycled paper pulp. The high percentage of
recycled material used ensures that we can reduce
resource consumption and practice circular designs.

W EGMERTLGEEIEEEN  Smaller Sizes

To effectively reduce product carbon footprint, we
introduced TK2 advanced process technologies into
motherboard designs, enabling us to fit more compo-
nents in a small surface area. This allowed us to success-
fully replicate our 13-inch laptop PCB design to PCBs for
larger monitors, reducing surface area by 17.4%.

3 ENVIRONMENTAL
PROTECTION

W i

4 SOCIAL INCLUSION

5 CORPORATE
GOVERNANCE

6 APPENDIX

Project Recycled AL Recycled SGCC  Packaging Materials
Year % of recycled % of recycled % of recycled
materials materials materials
2022 50% 16% 50%
2023 55% 50% 85%

; 55% 50% 85% recycled
=iy recycled AL recycled SGCC paper pulp
Project Monitor GLF Monitor OEM

Thickness 1.0mm 1.2mm
Surface Area 30,342mm? 36,717mm?
TK2 Technology Yes No

Efficacy

DIHLEEIEECE  Quick Assembly & Disassembly

To achieve automatic checking, maintenance, repairs, and replacement for
components across all production lines, we’ve expanded modular designs to
desktop computers and our 27-inch monitor. This has successfully reduced
assembly time by 80%, reducing manpower and energy consumption through-

out the assembly stage.

17.4% surface area reduction

[ ]
m 1 —
‘
(0] Wistron

Green Design —
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. Lithium Battery Black Mass Recycling Equipment
Circular Economy Developed, Refined Recycling Technology

Statistics by the Ministry of Environment indicate that Taiwan is expecting to have 1,100
metric tons of waste lithium batteries annually starting from 2025. Lithium batteries
contain significant amounts of lithium, cobalt, nickel and other valuable metals. Improper
disposal or treatment of these waste lithium batteries could lead to severe environmental
pollution. In addition, mining these metals will further aggravate the natural ecosystem.
Therefore, only by recycling these materials can we achieve environmental sustainability,
which highlights the importance of the recycling technology in the future and the urgency
of the demand for raw materials. Facing such challenges, Wistron GreenTech Texas began
its research and development for key technologies and equipment, with the focus on the
production technology of black mass, a key element of lithium battery recycling.

The key behind the R&D of this innovative equipment was the safe and effective
treatment of waste lithium batteries, prevention of waste gas and wastewater pollution
during the treatment process and mitigation of fire and explosion risks. Wistron initiated
a 16-week project with the Commercialization and Industry Service Center and Material
and Chemical Research Laboratories under Industrial Technology Research Institute to
formulate a blueprint for their lithium battery business. Meanwhile, Wistron collaborated
with equipment developers to discuss the details of Wistron's unique requirements, from
the purity testing of recycled black mass to the necessary safety certifications.

Wistron and its external partners utilized innovative technologies building the lithium
battery recycling line, which covers consumer electronics, EV battery modules and line
scrap materials from battery production. This facility has the capacity to process up to
1,000 metric tons of scrap batteries and production remnants. This system is expected to
complement the company’s existing cathode direct recycling line to form a comprehen-
sive recycling network. Not only will this further help Wistron meet its lithium battery
recycling goal and create a new revenue stream while offering Wistron’s green value
proposition to the clients. Wistron will continue to devote resources to developing
advanced recycling technologies and equipment, and serve as the locomotive for the
circular economy trend.

2 INNOVATION

3 ENVIRONMENTAL 4 SOCIAL INCLUSION 5 CORPORATE 6 APPENDIX

PROTECTION GOVERNANCE

Environmental Battery Lithium battery black Future
Issues due to Chemicals/ mass production technology, Commercial
Improper Disposal Formula adopting a low-carbon Value of the
of Batteries Sortation manufacturing process Circular Economy

Pollution Battery Black Mass Highly Pure
Risks Sorting Production Valuable Metals

Materials
Shortage

11



W|Stl‘0n 2023 Sustainability Report

ABOUT THIS ~ SUSTAINABILITY PERFORMANCE ~ AWARDS AND ~ MESSAGE FROM THE CHAIRMAN,VICE

REPORT AND HIGHLIGHTS RECOGNITION ~ CHAIRMAN, AND PRESIDENT & CEO

Decarbonization

Facing its goal for carbon neutrality by 2030, Wistron proposed its Decarbon-
ization Management Platform. It contains a series of digitized management
measures, such as solar power generation management, PPA management,
REC procurement management, energy conservation and consumption
reduction management and direct/indirect emission management. By setting
annual carbon reduction goals, this system automatically tracks and monitors
the performance on various fronts and display them in a visual dashboard,
allowing the viewer to see the progress to each objective.

Wistron has integrated its energy and carbon emission management platform,
which regularly compiles the environmental indicators at its manufacturing
site, and offices, including carbon emission, power consumption, water

2024 Decarbonization Goals

72.5%

of renewable energy

Decarbonization
Targets

2%

Energy Saving * Carbon Emission

Simulation

* Renewable Energy
Monitoring

* Marginal Carbon
Reduction Cost

* Optimal Carbon
Reduction Cost

Carbon Pricing

Trial run internally in 2024

SUSTAINABILITY HIGHLIGHTS -
SIX SUSTAINABILITY STRATEGIES

Decarbonization Management Platform

* Al Power Consumption
Simulation

* Power Consumption

Analysis & Tracking * PPA Recommendations Management
* Power Generation. * Al Optimized Percentage * Al Optimized REC
Efficiency Monitoring Allocation of PPA Procurement

2 INNOVATION

Decarbonization Management Platform —
A Comprehensive Solution Covering Automation and Al-assistance

consumption and waste generation. With smart electricity and water meters,
the system automatically transmits data, allowing the company to properly
manage its energy supporting information while conforming to the require-
ments and improving the quality for external and regular verification.

Wistron’s highlight in 2023 include leveraging Al to develop cost-benefit
assessments and optimization recommendations for carbon reduction, aiding
to make carbon reduction decisions. The platform analyzes the power
consumption models from various factories using past historical data and
predict future power consumption growth with statistics such as power
consumption needs and potential market as variable to emulate renewable
energy percentages and allocations.

Solar Power
Consumption
Management

PPA Procurement
Management

REC Procurement
Management

* Management of PPA * REC Procurement

3 ENVIRONMENTAL
PROTECTION

4 SOCIAL INCLUSION 5 CORPORATE

GOVERNANCE

6 APPENDIX

The Sustainability Office, Decarbonization Pillar and Digital Technology team
of Wistron worked together to design Decarbonization Management
Platform, which can automatically evaluate the power consumption needs
for the office and manufacturing site and evaluate renewable energy for
optimal allocation to assist the company achieve its net-zero and carbon
reduction goals. More importantly, the platform allows Wistron to evaluate
the costs and benefits of each carbon reduction measure and thus find their
optimal carbon reduction solution.

Energy Conservation and
Consumption Reduction
Management

* Energy Conservation
Effectiveness Tracking

* Energy Conservation

Visualization

ey
II”I fEEsEes
I T HEE|

R o 2201

Direct Emission
Management

Other Indirect
Emission Management

* Data Dashboard * Data Dashboard

* Internal Carbon Pricing
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. Fostering Diversity, Equity, and Inclusion in the
People With Purpose Workplace and Supporting Women in Tech through ERGs

The mission of an organization is like the heart of a human body. It drives the organi-
zation to move forward. A company with meaningful visions and values charged with
meaning can inspire employees to value their roles and find a sense of purpose. Such
deep connections can encourage higher levels of engagement and loyalty, and even
significantly increase performances in the workplace.

At Wistron, we care about diversity, equity, and inclusion. In 2023, we launched our
Diversity, Equity, and Inclusion (DEI) Policy to direct the company toward a long-term
2030 goal. Four pathways were established: 1. foster a culture of DEI in the
workplace; 2. outline a DEI training and development program; 3. facilitate ERG
(employee resources groups); and 4. promote the core values of DEI to suppliers.

In October 2023, we held our first DEI training program at headquarters, hoping to
raise employee awareness in diversity and inclusion through diverse information
exchanges and interactive events. We believe that this can help employees appreci-
ate and respect different backgrounds and characteristics as well as enhance the
efficacy and results of teamwork.

Wistron also regularly evaluates a series of annual indicators to measure the impacts
of these policies. Indicators include the percentage of female employees, the
percentage of female employees in STEM (science, technology, engineering, and
math) positions, and the percentage of female employees in management positions.
These indicators speak to the progress of our DEI Policy and demonstrate our resolve
to support and encourage women in Tech.

Employee Resource Group (ERG)

Composed of employees sharing  similar
backgrounds, such as race, sex, sexual orientation,
culture, etc., ERGs are supported and recognized by
the company to facilitate a diverse and inclusive
workplace as well as offer opportunities to support
personal career development.

ERGs organize events, training, and network-
ing opportunities to facilitate interactions
and cooperation between members. We also
invite them to offer suggestions and feedback
on how we can optimize our workplace and
corporate culture.

Corporate Culture

DEI Policy

* Declare and roll out DEI
Policy

* Build a diverse and
inclusive workplace
(recruitment, hiring,
training, and retention)

Equity

Diversity ERG
s

* Promote ERGs internally

* Collaborate with
third-party ERGs

Inclusion

Women in Wistron (WIW)

The name, Women in Wistron, hints
at creating a win-win situation. We
hope that creating a platform for
women at Wistron to connect and
support each other can facilitate
experience sharing among peers and
build a network for women. WIW
can hopefully inspire confidence in
women at Wistron to develop their
potential, grow their careers, and
create a win-win situation for both
our employees and the company.

5 CORPORATE

6 APPENDIX
GOVERNANCE

ERG Guideline

Guidelines on the Establishment
of ERGs

W in W-Talk

DEI experts/specialists workshop

W in W Cafe
Podcast by female executives

£°8

Key Actions 2030 Goals
Training & Development o o, o
* Organize introductory 27/’ 24/’ 40A,
lessons to DEI women in women in women
* Organize lessons on management STEM positions at Wistron

unconscious biases

* Promote women in tech /]\2%

Supply Chain Initiatives
* Develop DEI management
policies for suppliers

* Coaching and auditing
suppliers

2% 2%
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From Everyday Life to Career Development, the 6 Initiatives

Labor Welfare

As a multinational corporation, Wistron acknowledges
that our people are central to achieving sustainable
development. With a diverse workforce, we have
committed to creating an inclusive workplace and
implemented three initiatives across our global
locations and manufacturing plants. First, improve
employee living conditions, including staff canteen &
food, dormitory & facilities, and transportation.
Second, upgrade health center facilities and improve
protocols for preventing and handling work-related
injuries. Finally, implement mental health counseling
system and employee well-being activities to establish
a healthier and safer working environment to enhance
employees' overall quality of life and work.

In 2023, besides continuing to reinforce our key
initiatives, we also launched three new projects to
affirm our promise to employee well-being. This
includes implementing a comprehensive employee
health check program to ensure every employee
receives detailed health information, assisting direct
labor with clear guidance in career development
paths, establishing a digital platform for managing
human resource supply to increase transparency and
efficiency in supply chain management. These
initiatives demonstrate Wistron's dedication to
employees' health and career development and our
innovative capabilities in optimizing supply chain
management and increasing overall operational
efficiencies.

to Promote Global Employee Welfare

1 Improving Employee Living Conditions

Enhance the facilities and food variety in employee
cafeteria, optimize the dormitory environment, and
improve transportation.

2 Enhancing Health Center Facilities and

Work-related Injury Prevention and
Handling Protocols
Establish work-related injury prevention mechanisms,

patrol systems, emergency personnel training, health
center optimization, and more.

3 Counseling System and Employee Care

Implement counseling/Little Sun system to strength-
en employee care and ensure that employees have
effective support channels.

4 Employee Health Check

Ensure that employees fully understand their health
status by organizing activities in respective plants
that promote knowledge on topics such as better
health and disease control.

5 DL Career Path Development

Provide direct labor employees with guidance on
future career development paths upon their entry
into the company and continuously work to enhance
their personal skills.

6 Human Resource Supplier Management

Transition from plant-specific internal management
to a unified digital platform to centralize and digitize
human resource data across the supply chain.

Occupational Health : Recruitment
and Safety Award Al i s Communication Meeting
e e — = s

‘ India Plant |
RBA COC Tralnlng

~ Vietnam Plant

Anniversary Event

Management Meeting

Chengdu Plant .\l Kaohsiung Plant

Zhongshan PIant
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1.1 Vision and Mission Six Sustainability Strategies

Innovation through People with

Decarbonization Labor welfare

Sustainability e purpose

‘ Sustainable .
Trusted Innovation Partner /{g/—\ supply base Green products Recycling

for Technology, /
Sustainability & Better Lives j

(ol Customer Focus  Integrity {)@\w

Values i inabili |
Innovation  Sustainability / Q‘-

Sustainability Aspects

1.2 Sustainability Strategies and Pillars

In order to realize the company's vision and mission, we have integrated innovation into the core elements of S ,: G
sustainability, spotlighting the environment, social, and governance. Through sustained efforts, we have established . J . J .
a comprehensive and differentiated ESG 6 pillars strategies: sustainable supply base, green products, recycling, EnVIronmen SOCIEty Governance Innovatlon

decarbonization, people with purpose, and labor welfare to spearhead sustainable development in the industry.
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1.4 ORGANIZATIONAL STRUCTURE FOR SUSTAINABILITY

1.1 VISION AND MISSION 1.2 SUSTAINABILITY STRATEGIES AND ASPECTS 1.3 SUSTAINABILITY MANAGEMENT

The Sustainable Development Goals of the United Nations drive sustainable development at Wistron. In addition, we also developed six sustainability strategies and the deployment of localized ESG actions at all Wistron locations around the world.
SDG Compass guidance documents published by the UN Global Compact, GRI and WBCSD are referenced for comparison and linkage. Therefore, a framework in line with international standards is established to transparently disclose our efforts and

contributions to sustainability. Efforts in 2023 correspond with the 14 Sustainable Development Goals.

),

— Sustainability -

4

INDUSTRY, INNOVATION 12 RESPONSIBLE 1 CLIMATE 15
ANDINFRASTRUCTURE CONSUMPTION ACTION ON LAND
AND PRODUCTION

AFFORDABLE AND
CLEAN ENERGY

N/

N,
” ~

7N\

CLEAN WATER

LIFE 17 PARTNERSHIPS
AND SANITATION

FORTHE GOALS

PEAGE, JUSTICE
AND STRONG
INSTITUTIONS

GOOD HEALTH QUALITY GENDER DEGENT WORK AND
AND WELL-BEING EDUCATION EQUALITY ECONOMIC GROWTH

i) & F

10 euines N 1

o
=)
v

1 NO
POVERTY

PARTNERSHIPS

INDUSTRY, INNOVATION 1
FORTHE GOALS

ANDINFRASTRUCTURE

G Governance
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Strategies Policies 2023 Actions 2023 Targets 2023 Results Status 2024 Actions 2024 Targets 2030 Targets 2035 Targets
Optimize the supplier information
management platform: Increase the
By providing highly ~ comprehensive data registration rate of >40% >43% ® >60% >60% >90% 100%
transparent, suppliers.
industry-insightful,  Continuously deepen the alignment with  adgition of 25 suppliers o e baceline dato of corb i ) ) .
and professionally  suppliers on sustainability goals: (expanding to other Total completion: 52 suppliers ® nhance the baseline data of carbon Total completion: 80 suppliers Achieve Scope 3 carbon reduction targets as per N
advised supply Complete the first-level data inventory of : - emissions for materials. SBTi
. & i e supplier attributes).
chain management PF 8ri gas
i services to
::Stalln::slz enhance Suppliers with high energy consuming Suppliers with high energy consuming
LY cUstainable material obtaining GHG external 55% 65.38% ©®  material obtaining GHG external 70% 85% 100%
performance, we ~ Verification (ISO 14064-1) verification (ISO 14064-1)
aim to become the
preferred partner Suppliers with high energy consuming Suppliers with high energy consuming
for customers in material obtaining energy management 55% 55.77% @  material obtaining energy management 60% 70% 80%
addressing key system external verification (ISO 50001) system external verification (ISO 50001)
challenges in
supply chain Supply chain decarbonization initiative: Supply chain decarbonization initiative . -
management. Actual carbon reduction achieved by 500 tCO.e 1,232 tCO e @  (promoting consultant guidance for 4000 tCOpe Achieve a 25% _ab_solute reducno_n in Scope 3 -
5 2 2 2 K ; emissions as per SBTi
suppliers. supplier carbon reduction).
Sustainable materials utilized for the Developing next-generation low-carbon NB
development of selected green PCR > 35% 35.41% @  products with increased proportions of PCR>37% PCR > 50% PCR >55%
products sustainable materials.
Based on a niche
supplier network, Expanding green design expertise to . N ~ Introducing sustainable materials into Introducing a new product Introducing two new product All Product
Green provide sustainable non-PC products non-PC products category categories
products  §esign capabilities
for continuous
nnovative growth. Development of product carbon l'a%itggﬁ:ﬁtsu system " %x?zi?CZTEU?Zggxl;S:g'iir;\t;litv
footprint system (PCF) PCF I 2.Complete carbon footprint @ 2 value chai_n (customer & supplier) PCF PCF NI - -
analysis for 30 laptop models collaboration
Shipment of recycled 1.18,000 tons.
plastics (PC/OBP, PCR A e e AT ®
Plastic recycling - Expand new PC/ABS) > 27,000 tons. new PC/OBP materials and
Providing T:tce/%ﬂ;?nd ap:nlllca:_lons.: duct & Re it omelicett ficatiol’ ~ Developing the Power related In 2024, increase the proportion 1.70%
) . or networking produc . . with plans for mass production in of PCR usage in annual e 80%
comprehensive keyboard cap (BRIl (12 G Q1 2524. . Post-Consumer Recycled (PCR) market shipmentsgto 559 2.The plant of WGKS achieves carbon neutrality.
recyclingand reuse 3 pc/ABS + talc for NB (A/C/D) et ey Rl 3.Successfully promote the
solutions to Annual input weight of introduction of new models into [ ]
address the most battery recycling: 70-90 the NB ket
critical challenges tons. € B market.
. of the circular
Recycling  economy E di terial . ford | i
- xpanding new materials . ) 1.Expand capacity for direct recycling and battery
transition, ) i cations: 1.Pilot run input of 1.5 tons of )
committed to ga;tf‘ry recyclmgl:' weieht of :::::Ivilnapl:l’:lxae?g(:\:st;f lithium batteries. 1.Completion of pilot run for direct X glack mass ;Erodu;_nonA-th ot Amer
realizing the vision ALELHEIE LR M CET 0 O v " recycling, establishment of PD : ) .Deepen partnerships with North American .
£ s dle t recycled batteries. battery recycling: 70-90 e i Gl e A i i Annual processing weight of lithium battery recyclers to expand lithium Continuously scale up the
of firom cracie to e L e & e thol tons blueprint for the lithium battery operation; achieve annual input weight waste batteries reaches 300 tons batt capacity and revenue of the
cradle” in the ICT  2.Optimization of sorting technology business: Smart sorting of [ ] of recycled lithium batteries. (direct recycling, black mass, arery sources. lithium battery business
and other and automation process efficiency o batteries and production of 2.Establishment of equipment for black smart sorting). 3.Establish hydro refinery process.
industries for lithium batteries in consumer Confirming the mass production and smart sorting of 4.Develop EV lithium battery discharging and

electronic products development blueprint
for the lithium battery

business

lithium battery black mass.

batteries.

dismantling technology.
5.Establish a Carbon Credit system(CEC) for
recycling lithium batteries.

@ Over95%

© 90%-95% @ Under 90%
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Strategies Policies 2023 Actions 2023 Targets 2023 Results Status 2024 Actions 2024 Targets 2030 Targets 2035 Targets
nline with the Increase the proportion
Increase the proportion of renewable

E&nkceer:glsdgis, we of renewable energy 65% 66.47% ® cnergyusa gep P 72.5% 100% 100%
will assist the US2EE
world in achieving
its decarbonization
goals by

Decarbonization Se\t/’fnocrr;g?/;]iltzr;negn ergy IeTﬁ!)‘:l;::iyenergy usage 2% 4.61% @  Improve energy usage efficiency 2% 2% 2%
efficiency
improvements,
10T, and smart
technologies. Our . . Completed Carbon B
aim is to achieve Establish an internal Lpactissessmentiofcatben Regulation Simulation for Operational @  Internal Carbon Pricing Pilot Internal Carbon Pricing Pilot Internal carbon pricing management nternal carbon pricing management
carbon neutrality carbon pricing system Regulations Sites

People with
purpose

by 2030

By fostering an
innovative,
inclusive, and
integrity-driven
organizational
culture, we aim
to attain the
honor of being
recognized as the
"best workplace"
in the technology
industry

o7 events, 505 attendees, with an

Strengthening communication

Transparency & eTown hall attendance rate>85%, i among general employees Being awarded "Best Place to Work"
- e . attendance rate of 91% and a Transparency & connectivit g8 ploy! P ; -
connectivity satisfaction rate >94% satisfaction rate of 99%. L P v v (global indirect employee town recognition by a third party
hall coverage rate >30%)
e*New employee core values training: -
C letion rate >90%, . eCore values training: 3,089
ratin.g >4.3/5. participants, completion rate of 95%,
einternal trainers: 8 peopl. pleted faction rating of 4.7/5.
Core values training. *14 global certified trainers. [ )
eAwareness campaigns: Participation eAwareness campaigns: 14,859
of >5,000 individuals, awareness 236'7'5""3"':5' awareness rating of Global employer brand strategy
rating >4.3/5. e formulation (Global: Establish
Employer talent recruitment websites in Core value identification rate: 80%
branding 5 locations; Taiwan: 10% of *Engagement score: 70% -
eCompletion of real-time incentive new hires come from internal
system survey and research referral channels)
1.Enhance organizational
n performance management
Sense of achievement 'Zsi::::;z:me"t fkeisandiionk capabilities Y

2.Establish a learning and growth
environment

3.Strengthen team incentive
mechanisms

Diversity, equity &
inclusion

*Global policy announcements and

I q

ePolicy f
inventory of 92 internal regulations
completed.

eCompleted DEI 2030 goal setting and

internal r ions optil \
eFormulation of long-term goals and
action plans
*Training and development:
Understanding DEI (Diversity, Equity,
and Inclusion), anti-discrimination,
and anti-harassment

action plan planning.

eTraining and development: DEI
awareness training completed by 97
individuals, satisfaction rating of
4.4/5; anti-discrimination and
anti-harassment training completed
by 8,439 individuals, completion rate
of 99.4%.

@  Diversity, equity & inclusion

*Regulations and process
optimization (satisfaction
>4.5/5).

eImplementation of DEI
training programs (3,000
indirect employees in Taiwan
participated).

eEstablishment of 1 employee
resource group.

eFemale executives: 27%

eFemale representation in STEM positions:

24%
sFemale employees: 40%

@ Over95%

© 90%-95% @ Under 90%
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Strategies Policies 2023 Actions 2023 Targets 2023 Results Status 2024 Actions 2024 Targets 2030 Targets 2035 Targets
1.100% 1. 100% 1. 100%
RBA / SR compliance 100% 100% [ ) RBA / SR compliance 2.3 locations achieve Factory of Choice 2. 6 locations achieve Factory of 2. 11 locations achieve Factory of
(FOC) status. Choice (FOC) status. Choice (FOC) status.
Improving employee
satisfaction: . . Enhancing employee satisfaction:
1.Enhancements in basic needs  satisfaction of direct employees 1. Life = 3.43 1.Improvement in canteen(food),
(canteen(fo'od), facilities,and 1 |ife = 3.48 2' Employ;ee ETRBAE ® facilities, and transportation. Satisfaction of direct employees: 3.7 4.0 4.0
transportation). 2. Employee care = 3.70 . . 2.Counseling mechanisms for
2.Counseling mechanisms and counselors and employee care.
employee care programs.
g)cfc;t:c.ational health and Occupational safety and health:
Creating a work S 1.Prevention and handling of
PRIl lz;eo";"‘;g: :::I ?:‘j“::;gfme“' The incidence rate: 1.15 %o 0.88 %o ° work-related injuries. 90% of companies =1.14 =114 <114
mutual respect 2.Improvements in the health 2.Ifmp|rlgvement of infirmary
and friendly T aciiities.
support to
Labor 1\ oower our
welfare direct
employees, 1.A}I:e§c!yﬁ::mpl§ted. " 1.Iterative updates. 1.Iterative updates.
making Wistron a EStablEhihele Ceratenin 2.The initial versions are a 2.1.Risk self-assessment forms: 2.1.Risk self-assessment forms: Conduct
f 2 g completed. . . ;
long-term choice R Incorporate local regulations assessments in Q2 for Vietnam and
framework for global 2.1.Incorporate local regulations ; ; -
where : S N (Europe, Americas, Southeast Malaysia, achieving scores of Number of major incidents
! i manufacturing labor agency into the risk self-assessment T
everyone's Strengthening the manage- management. P h | Asia, Taiwan). 80/100. violating labor and human o
contributions are ment of labor agency 2.Draft the initial version of risk Cins 'to GULELEE [EH at?ry ] 2.2.Internal audit checklist: 2.2.Internal audit sheets: Introduce no rights-related laws/regulations: 0 cases
d compliance (Mainland China). : oriby B :
valued T e e r—— A . Incorporate local regulations. priority items for suppliers at plant cases
3.Collaborate with the project office 3. lterati dates for the global it
internal audit checklist. to develop the plan for and launch Ateratiye updates for the g1oba ses -
P P . manufacturing labor agency 3.Iterative updates and addition of other
the global manufacturing workforce management platform modules
supplier management platform. ’ ’
1.0Organize the three career paths 1.Compl of organization, divided
and training systems for direct into 6 types. 1.Separation of paths/training
employees at each plant. 2.The training system W10 at the systems at other mainland China 1.Completion of path/training system N
Career development for 2.Separate the W10 path/train- Chonggqing plant has been separated plants. separation at mainland China plants. Training and development >3s
s s s ing system at the Chongqing acco'rflmg' to the paths: [ J 2.Implementation of the DLT 2.Completion of DLT system implementa- opportunities score = 3.7 = 3.
plant. 3.Certification has been implemented system for training at the tion
3.Vocational skills certification in at the Chengdu and Chonggqing Vietnam and Malaysia plants. '
the China region. plants.
1.0verall employee participation
rate in health check-ups
Universal and long-serving reaches 85%. 1.89% ) . . )
employee health check-ups. 2.Long-tenured employee 2.95% ] Normalize operations Normalize operations - -

participation rate in health
check-ups reaches 95%.

@ Over95%

© 90%-95% @ Under 90%
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1.3 Sustainability Management

To fulfill our corporate social responsibility, Wistron's Board of Directors established "Sustainable Development Best Practice Principles," which clearly define four major principles to serve as the highest guiding principles for sustainable development
at Wistron. The four principles are: (1) exercising corporate governance, (2) fostering a sustainable environment, (3) ensuring public welfare, and (4) strengthening corporate sustainable development information disclosure.

Corporate Sustainability and Social Accountability Management System

e Green Products Management System

In order to reduce the environmental impact of products throughout their lifecycle,

e Social Accountability Management
System

Wistron considers energy efficiency, carbon reduction, efficient material use, harmful Wistron pledges to comply with relevant international standards and local
substances, and resource recycling when developing products. We follow international regulations concerning sustainable development, continuously enhance
regulations, directives, and customer requirements, committing to simplifying design, employee rights and welfare, establish a safe and healthy workplace with

production, and process to achieve eco-friendly products and sustainable environmen- integrity, and promote sustainable development.
tal development.

e Environment and Energy
Management System

Wistron pledges to mitigate our overall ecological impact by

consistently evolving our activities, products, and services. We are

e Occupational Health and Safety

committed to supporting climate initiatives, protecting biodiversity, and halting deforestation, while striving H

to conserve energy and increase the use of renewable resources. We also support the procurement and ¢ Quallty Management SVStem Management SVStem

enhancement of energy-efficient equipment, adopt eco-friendly technologies to reduce emissions, and strive Wistron places great importance on delivering quality Wistron fully understands the risks and opportunities present in the workplace,
for low-carbon operations. We carry out water recycling, waste reduction, recycling, and shipping and products and services to customers. Throughout research, which can affect all individuals working within Wistron’s premises. With a
distribution initiatives in our facilities. We also educate and train our employees to understand the environ- development, and manufacturing processes, we comply with commitment to preventing injuries and promoting health, we pledge to
mental impact of their daily activities. Through our Green Products and Services program, we carefully select international quality standards to ensure zero defects and to establish a comprehensive occupational health and safety management system
raw materials and suppliers to ensure we are not using any prohibited substances and materials. deliver competitive products and services to customers on and encourage the use of advisory services to ensure a healthy and safe

time. workplace for all.
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1.4 Governance for Sustainable Development @

To embed sustainability in our company's development and further realize corporate social responsibility, Wistron
appointed the Board‘of Directors as the highest deC|S|o.n—mak|ng body to promote sustainable development. In Board of Directors Highest decision-making body
2019, the Board of Directors established the ESG Committee, which reports the outcomes and future work plans
of sustainable development to the Board of Directors at least twice a year. The Board of Directors oversees the . L
) ) ’ ) L ) o ) ) ) Biannually or for material issues
implementation and effectiveness of various sustainability projects, giving prior approval to major projects before roll

out.

ESG Committee

The ESG Committee is overseen by the Board of Directors (BOD) and is composed of senior executives and E0E S Review

independent directors appointed by the BOD. The members elect one person to serve as the convener and chair Quarterly

of the meetings. The committee meets at least twice a year and is responsible for reviewing the Company’s overall

sustainable development directions, strategies, and objectives, as well as inspecting relevant management policies

and specific action plans, monitoring sustainability information disclosure, and approving the sustainability report.

Five meetings were held in 2023. Key resolutions and further information can be found in section 5.2.1. )
President & CEO Oversight —  gystainability Office =~ Steering

Sustainability Office Monthly

Wistron established the Sustainability Office in 2021 to spearhead and manage sustainable development across the
company. The Office is headed by the Vice President of Sustainability, who's not only the acting executive secretary
to the company's ESG Committee, but is also responsible for rolling out sustainability strategies, projects, as well as
initiatives passed by the board of directors and the ESG Committee. This includes sustainability disclosures, annual
sustainability reports, identification of relevant sustainability topics, formulation of initiatives, budget allocation for
the organization's sustainable development, and progress monitoring to ensure that our daily operations comply
with sustainability strategies.

Green Products

(#)

People with
Purpose

Sustainable
Supply Base

Senior Executives of Senior Executives of Senior Executives of
Global Supply Chain Business Group Global H.R. & Adm.

Management

Six Sustainability Strategies Working Groups

Wistron integrates sustainability into daily operations and systematically incorporates past ESG performance actions
to envision greater sustainable value creation for the future. This has led to six brand-new sustainability strategies,
known as the ESG 6-Pillar, that will drive Wistron's advancement in the next decade. It starts from the vision and is

Project initiation

and execution
@)

drawn up from top to bottom to define short-term (1-2 years), mid-term (3-5 years) and long-term (6-10 years) goals. Decarbonization Recycling Labor Welfare
Senior executives serve as Pillar Owners and guide each working group to roll out corresponding plans from the ] ] ] ]
bottom up, ensuring a solid structural foundation for these strategies. The President & CEO oversees progress across Senior Executives of Senior Executives of Senior Executives of

the sustainable strategies each month and reports achievements to the ESG Committee each quarter. Global Manufacturing Business Group Global H.R. & Adm.
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1.2 SUSTAINABILITY STRATEGIES AND ASPECTS

1.5 Materiality and Impact

1.5.1 Stakeholder Engagement

Wistron has adopted the Global Reporting Initiative Standards (GRI Standards) and the AA1000 Stakeholder Engagement Standards as the framework to establish the procedures for identifying material topics for sustainable development. We rely on
the five major principles — Dependency, Responsibility, Influence, Diverse Perspectives, and Tension- outlined in the AA1000 Stakeholder Engagement Standards (SES) to ensure effective communication with stakeholders. Stakeholders are classified
into seven groups: Employees, Customers, Shareholders/Investors, Suppliers/Contractors, Government/Competent Authorities, Non-Profit Organizations/Communities, and Media. As contractors are considered important partners for our offices and
manufacturing sites, we've developed separate surveys to engage with and manage our contractors. Our approaches and achievements with various stakeholders in 2023 are as follows:

Communication Method and Channel Communication Frequency

2023 Engagements & Outcomes

Stakeholders

¢ Engagement surveys for indirect employees are
conducted once every 1~2 years.

e Satisfaction surveys for direct employees are
conducted once every year.

Engagement surveys for indirect
employees and satisfaction surveys for direct
employees

* Employee engagement: 77.3% (out of 100%)
* Employee satisfaction: 52.4% (out of 100%)

Employees

Q9
A

¢ Wistron was awarded the "Talent Sustainability Award" by CommonWealth Magazine

¢ Wistron's Malaysia Plant was selected as "Best Companies to Work for in Asia" in 2023 Participation in third-party assessments Ad hoc
by HR Asia Magazine
Stakeholders' Significance to Wistron
Wistron embraces a humanistic approach, attracting top talents globally. 7 communication sessions held around the world with a total of 505 participants and a Two-way communication between supervisors Annually
We prioritize comprehensive salary, benefits, training, and employee satisfaction rate of 99% and key personnel
support systems to foster potential, boost performance, and pursue
sustainability together. ¢ 3,089 participants supported the global core value course and reported a 4.7 (out of 5)
satisfaction score Training, advocacy campaigns Ad hoc
¢ 14,859 participants supported global core value campaigns and reported a 4.6 (out of 5) & Y paig
. satisfaction score
Key Issues of Concern in 2023
Global online education and Training on code of
All (100%) employees completed and signed our code of conduct training ining Annually

¢ Information security

* Occupational health and safety

¢ Employee care and support

e Air pollution and waste management
¢ Sustainable manufacturing

Average of 40.9 training hours for employees around the world

Four meetings (March, May, July, and October)

conduct

Onboarding training

Management and staff representatives meet to
discuss employees'suggestions and proposals

When onboarding new employees

Quarterly
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Stakeholders

Malaysia Plant receives its second accolade as the "Best Companies to Work for in Asia"
by HR Asia Magazine

All Wistron plants have passed ISO/IEC 27001 audits

Stakeholders' Significance to Wistron 100% suppliers signed the "Declaration of Non-use of Conflict Minerals"

Building an e-health platform to support employee well-being

Received the "Taiwan's Top 10 Sustainable Model Enterprises Award" from TCSA in 2023
Key Issues of Concern in 2023

Manual inventory time reduced by 80% with "Product Carbon Footprint System" to
realize automatic calculation

Hsinchu Plant recognized as Green Manufacturing System Demonstration Unit (Green
Factory)

Quarterly sales reviews

Audits, and visits

E-mails

Project meetings

Satisfaction questionnaire

Phone

Documents

5 CORPORATE 6 APPENDIX
GOVERNANCE

Quarterly

Ad hoc

Daily

Weekly

Annually

Daily

Where necessary
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2023 Engagements & Outcomes Communication Method and Channel Communication Frequency

Stakeholders e

e \
Shareholders/ =
Investors QR0

‘a®a¥
Stakeholders' Significance to Wistron \/

Wistron's primary business objective is to maximize shareholder value. 10 Investor Conferences Investor conference 10
We leverage funds prudently to foster a Positive cycle and maintain
transparency by disclosing operational and financial information.

1 Shareholders' Meeting Shareholders' Meeting Annually

Key Issues of Concern in 2023

Participated in around 144 meetings and communicated with nearly 700 domestic and
foreign investors in person or over the phone

 Financial performance o Customer relations
® Product development and innovation * Risk and crisis management
 Vision and sustainability strategies

Investor meetings 144

2023 Engagements & Outcomes Communication Method and Channel Communication Frequency
Stakeholders
1,313 green specifications and hazardous materials investigations Supplier green product management platform Updated when necessary
524 suppliers evaluated for product quality, price, and delivery items Supplier sustainability performance evaluation Monthly

Stakeholders' Significance to Wistron

Suppliers are important partners in Wistron’s journey towards sustainable

development. We help them evaluate potential risks and opportunities 1,531 companies were evaluated with the risk assessment procedure Risk identification Annually
in accordance with global sustainability trends to jointly develop better

solutions for our customers.

. 593 supplier sustainability audits were completed Supplier sustainability audit Annually
Key Issues of Concern in 2023
e Customer relations  Sustainable supply chain
® Occupational safety and health ® Green products o
A total of 337 companies in the group Partner conferences Annually

¢ Information security ® Product development and innovation
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2023 Engagements & Outcomes Communication Method and Channel Communication Frequency

Stakeholders

192 routine meetings Routine meetings Weekly / Monthly / Quarterly / Annually
CO nt ra Cto rS 189 relevant training sessions, drills, and construction safety briefings Occupational safety education and training Annually / Ad hoc

16 relevant inspections Daily inspections and maintenance Monthly / Semiannually
Stakeholders' Significance to Wistron
Contractors are crucial partners in Wistron’s business operations. We 52 weekly reports Reports Weekly
collaborate with contractors in manufacturing, sales, and occupational

fety to enhan: rkpl nvironments and ensure empl fety.

SRR R ST CER CE oS 17 relevant meetings Project meetings Monthly / Quarterly / Annually
Key Issues of Concern in 2023

Audited 5 contractors Onsite audits Every two years
¢ Climate strategy stomer relations
e Diversity and Inclusion o Air pollution and waste management
o Charity and philanthropy All vendors signed commitments Commitment Annually

2023 Engagements & Outcomes Communication Method and Channel Communication Frequency

Stakeholders

G Ove r n I | I e nt / Ranked among the top 5% of listed companies in the 10th Corporate Market Observation Corporate Governance

Al Il
C t t Post System’s Corporate Governance Evaluation Evaluation nnuatly
Regularly update company website and
Stakeholders' Significance to Wistron information on Market Observation Post System Monthly / Quarterly / Annually
Wistron complies with the laws and regulations of local governments
and maintains communication with government agencies to create local
employment opportunities and tax revenue.
Published annual sustainability reports to enhance ESG disclosure Annual Report and Financial Report Quarterly / Annually
Key Issues of Concern in 2023
e Air pollution and waste management e Corporate governance
® Green products ® Energy consumption and
¢ Occupational safety and health greenhouse gas management Official documents, questionnaires, interviews, Ad hoc

¢ Employee care and support ® Environmental policy and phone communication
e Circular economy management system
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2023 Engagements & Outcomes Communication Method and Channel Communication Frequency
Stakeholders

Non-Profit OOO>

Organizations/ %/a
Communities

Stakeholders' Significance to Wistron

« Held 8 donation campaigns with colleagues contributing NT$5.96M through voluntary
small donations

¢ Donated 1,684 gift boxes to charities during fundraisers held on the Dragon Boat
Festival and Mid-Autumn Festival

* NT$49M in foundation sponsorships/commissions

Projects in line with the purpose / goal of the
foundation are supported through commissions
or sponsorships, and communicated via
meetings, site surveys, reports, etc.

Regularly and ad hoc

NPOs are key partners in Wistron’s efforts to expand our influence for
sustainability. We have established long-term relationships with NPOs to
respond to environmental and social issues. Wistron also continues to
communicate with local groups and residents to mitigate the impact of

operations and production activities on local communities. ’ . . . )
P P 27 articles of event information on official website

Key Issues of Concern in 2023 * 19 articles on natural and cultural information Newsletters and event information Regularly and ad hoc
* 4 newsletters

* Recruitment and retention e Charity and philanthropy

® Green products e Vision and sustainability strategies

* Nature Ecology Protection e Environmental policy and management system

2023 Engagements & Outcomes Communication Method and Channel Communication Frequency

Ranked among the top 5% of listed companies in the 10th Corporate Market Observation

, . Press conferences Ad hoc
Post System’s Corporate Governance Evaluation

Monthly revenue press releases Regularly

Announcement of financial report and board

' Signifi i ) Regularl
Stakeholders' Significance to Wistron resolUtion|press releases gularly
. e o : : f f Media inquiries are responded proactively or in a timely manner, so that the media can

Wistron maintains communication channels with the media to disseminate ) ‘ : ¢ ' Announcement of Shareholders' Meeting or
company information, foster our brand image, and engage more obtain accurate information on company operations and corporate governance. This can i Regularly
selalalilams, improve Wistron’s corporate image. Efforts include: IESIET @@iaRamE: [ITess fellEmes

* 4 press conferences Press releases major information related to

34 press releases operations Ad hoc
Key Issues of Concern in 2023 6 media interviews

Announcement of showcase / award press

e Customer relations ¢ Employee care and support release / P Ad hoc
¢ Information security e Air pollution and waste management
* Green products e Environmental policy and management Participation in public events such as forums and Adh
¢ Climate strategy system interviews o¢
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1.5.2 Process of Materiality Analysis

Wistron conducts its materiality analysis annually. The Company follows GRI Universal Standard 2021’s GRI3: Material Topics 2021 while integrating the evaluation methodology of the impact on the economy, environment and society developed by
Value Balancing Alliance (VBA), Harvard Business School’s Impact-Weighted Accounts project and London Benchmarking Group (LBG) and incorporating European Financial Reporting Advisory Group (EFRAG)’s Double Materiality principles to build its
impact-based materiality analysis process to identify material topics. The analysis result was passed by the board’s resolution, which determined 17 sustainable issues as the material topics for the Company’s 2023 Sustainability Report. These material
topics were further integrated into the Wistron's Enterprise Risk Management (ERM) process to identify risk factors, frequency, and severity, and to develop risk mitigation measures. The results of the materiality analysis were verified by a third-party
to confirm the disclosure boundaries and scope of information, which were based on the foundation for setting long-term sustainability targets. The materiality analysis process is listed below:

Compile Sustainability Issues

Wistron followed global sustainability trends and standards, including GRI Standards, UN SDGs, SA8000 Standard and the global risk reports by Responsible Business Alliance (RBA), Sustainability Accounting Standards Board (SASB) and World Economic
Forum (WEF) as well as issues that major investment firms pay close attention to: DJSI, MSCI ESG Ratings, CDP, TCFD and other disclosure frameworks. Wistron also included material issues that are key to the industry along with the Company’s
business development strategies, objectives and stakeholder interaction and compiled a total of 27 issues. Compared to the year prior, “Climate Change Management” and “Natural Ecology Protection” are renamed “Climate Strategy” and “Natural
Ecology and Biodiversity” respectively; “Human Rights, Diversity and Tolerance” was divided into “Business and Human Rights” and “Diversity, Equity and Inclusion;” “Human Resources Structure” was integrated with “Diversity, Equity and Inclusion;”
“Sustainable Manufacturing” was added in light of the Company’s low-carbon manufacturing transformation.

Materiality analysis

Considering both “dynamic materiality” and “double materiality” simultaneously, Wistron conducted its materiality analysis from 3 perspectives: internal/external stakeholder concerns, impact to the organization’s operation and sustainable
development impact. Regarding sustainable development impact, Wistron integrated both monetary and non-monetary valuation methods for impact assessment. Wistron applies the monetary valuation methods for its periodic sustainability impact
evaluations; non-monetary valuation methods are implemented in the annual materiality analysis.

e Internal/external stakeholder concerns: Wistron conducted questionnaires to survey 7 types of internal/external stakeholders regarding their concerns towards ESG topics, including customers (39 participants), employees (133 participants),
suppliers (168 participants)/ contractors (22 participants), shareholders/investors (20 participants), government/competent authorities (8 participants), non-profit organizations/communities (14 participants) and media (2 participants), totaling 406
stakeholders that have participated in this questionnaire survey.

e Impact to the organization’s operations (inward impact): When driving business sustainability, Wistron believes in linking ESG promotion with the core of Wistron’s business development. A total of 7 executives participated in the survey, which
measured the impact of each sustainable issue on factors of “revenue, employee cohesion, customer satisfaction, operational risk and brand image.” Impact of each sustainable issue on the Company’s operations was assessed from the perspective
of financial materiality, with the topics’ materiality being ranked accordingly.

e Sustainable development impact (outward impact): Wistron invited its internal core teams responsible for its ESG promotion- a total of 21 supervisors and employees to participate in its sustainable development impact evaluation, using Impact
Valuation to evaluate the positive/negative and potential/actual impacts and their extent (such as scale, scope or irremediability), likeliness and other factors. They also established a threshold for the impact severity and likeliness. Any impact that
meets that threshold will be categorized as a significant impact caused or contributed to by Wistron and ranked ESG issues based on these impacts; meanwhile, Wistron also integrated the result of their regular impact monetization analysis result
and selected influential and material topics based on the monetization values.
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Sources of impact:

1-Value-Balancing Alliance (VBA)

2 -Harvard Business School’s
Impact-Weighted Accounts

3-London Benchmarking Group
4-Wistron Corporation

\

Significance = (1)+(2)+(3)
(1) Level

(2) Scope

(3) Irremediability

Define positive /
negative impacts
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12 Significant Impacts

Economic impacts

Industrial Technology
Development

Environmental impacts

+ Product’s Environmental
Benefits

+ Increase in Upstream
Output Value
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+ Increase in Taxation — Consumption
— Natural Resource Scarcity
— Extreme Weather
__ Procurement’s
Environmental Impact

+ Positive impact

Resource

Human/
human rights impacts

+ Public Welfare
_Human Rights Risks in
Supply Chain
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4+ Increase in Taxation '
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- Negative impact

— Occupational Injuries

J

Significant impact analysis
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High

Significant

N
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« Environmental policy and
management

» Greenhouse gas emissions
and energy

« Vision and sustainable
strategies

« Company governance

« Customer relations

« Sustainable supply chain

« Risk and crisis management

« Water resource manage-
ment

« Business and human rights

« Financial performance
« Information security
« Climate strategy

e Talent attraction and
retention

Level of Impact Sustainability Issues

« Air pollution and waste
« Natural ecology and biodiversity
« Sustainable manufacturing

o Circular economy

o Public welfare and charity

» Workplace safety and health
« Employee care and benefits

« Diversity, equity and inclusion

« Product development and
innovation

« New business development
« Diverse, cross-field cooperation
» Green products

« Talent cultivation and career
development /

Sustainability issues that affect significant impacts
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» Wistron Sustainability Impact Analysis - Monetary

Input/Output of Currency Currency
Value Chain [ Well-Being Changes (Outcome) Impacts Subjects Impact Indicators Impact Type Value Value Impact level ESG Topics
(KNTD)2022 (KNTD)2023
Increases output value by driving supply-  Socio-economic . Supply chain output value . g .
demand across industry chain development Supply chain gained from procurement e Indirect Short-term Regional 502,828,216 412,199,294 000000
. . . Supply chain employee salary
Generates job opportunities & Job opportunities and External ; ) )
compensation across supply chain purchasing power employees income generated from e Indirect Short-term Regional 17,113,618 13,591,941 000000
procurement
Global warming from rising GHG levels Social cost of carbon e Indirect Long-term ~ Global
. Changes in air pollution levels in the ) ) Sustainable Suppl
Payments to suppliers atmoiphere p g Indirect Short-term Regional Chain pply
Changes in pollution levels in water Human health and Environmental footprint from ) )
Ay b ccological quality cupply chain @ nndirect Storttemn Regional 6,975,704 56083838 ©00@00
Supply chain
Air pollution from waste incineration Environment g Indirect Short-term Regional
GHG emissions from waste incineration )
& burial a Indirect Long-term ~ Global
Mitigates environmental impact from . Supply chain output value "
L P B |
ocal procurement shipping of procured items Social cost of carbon gained from procurement e Indirect Long-term  Global
Green Products
Mitigates environmental impact Supply chain output value )
Green procurement throughout life cycle of procured items gained from procurement e Indirect Long-term  Global Value methods under development
Digital platform for Help suppliers increase operational o . Supply chain output value ) . Digital
l£l suppliers efficiency Work-life balance Supply chain gained from procurement e Indirect Short-term Regional Transformation
Increases output value by driving supply-  Socio-economic Customer/End Output value for customers Indirect Shortterm Regional 571,055,005 529,242,910 €000 ® Customer Relations
’ Product sales {amount) demand across industry chain development user driven by product sales e ¢ T o
Produgt sales Envnronmental impact from handling Environmental footprint from g ndirect Longeterm  Global
(quantity) electronic waste waste products
Renewable raw Mitigates environmental impacts from ¢ ' .
material usage raw material extraction nvironmental footprint from :
&] - .g — - Social cost of carbon Environment raw materials 9 Indirect  Long-term ~ Global
Products and Energy-efficient Reduces GHG emissions with energy- Green Products
services product efficient products
. o e Indirect Long-term  Global Value methods under development
l£l designs GHG emissions throughout product use Environmental footprint from
duct
l Energy consumption prociEEE e Indirect Long-term  Global
(Ad] from product use 8
N cont Helps development & application of Quality of life & Industry's Customer/End
ew paten industry technologies technical capabilities user ] - Product
L’l and technology v € P |n<|:rease in proprietary asset e Indirect Long-term  Global Development and
development value Innovation

&] Input l!] Output
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1.3 SUSTAINABILITY MANAGEMENT

Currency Currency

Input/Output of

Value Chain

Products and
services

)

Operations

Well-Being Changes (Outcome)

Impacts Subjects

Impact Indicators

Impact Type

Value

(KNTD)2022

Value

(KNTD)2023

Impact level

Compensation & Increases happiness through Job opportunities and Internal
benefits compensation higher than living purchase power employees
Supports government infrastructure Socio-economic .
Tax payments X Society
and social welfare development
&] Depreciation and Drives industry technology Industry's technical
amortization development capabilities Direct economic contribution e Direct  Short-term  Regional 85,978,934 87,753,931 000000
Supply chain
. Strengthens drivers for economic Quality of life &
Interest & leasing :
growth Purchasing power
Facilitates product success for . . Customer/
’ Net income customers & generates returns for SG‘;':;S?: llfeoier Sharehol
(A] investors e P der/Investor
‘ Non-renewable
¥ energy usage
e Direct Long-term  Global 516,315 428,897 @@@O0OO
’ GHG emissions
- Social cost generated by GHG
Global warming from rising GHG levels Social cost of carbon L 8 v
emissions
‘ Renewable energy
(Ad] usage
@ Direct Longterm  Global 214,804 200508 ©@@O00
’ GHG emissions
0 avoided
Water withdrawal } @ Direct Shortterm Regonal 17,387 11,997 @@0000
&] Changes in water reserve Environment Social cos(tj gelnerated by water
Recycled water resource depletion
usage e Direct  Short-term  Regional 1,331 753 @O0OO0OOO
Wastewater Changes in pollutant concentration in Human health & Natural )
discharge water bodies resource stocks Social cost generated by @ oiect Shorttem Regionl 13,733 9256 ©@0000
wastewater disposal
. . Changes in air pollutant concentration
Air pollution in the atmosphere Social d by ai
ocial cost generated by air ’ y ]
pollution e Direct  Short-term Regional 340 246 @OO0OO0O0
L’l Air pollution from waste incineration
Waste e Direct Short-term Regional
GHG emissions from waste incineration . ;i
Social cost generated by waste
and burial Social cost of carbon et d 5,741 3,943 00000
Occupational Physical and mental impacts on Quality of life & e Direct  Long-term  Global
accidents workers & medical expenses Consumption of social
Expenses for health Social cost generated by @ ot Storttem Regiona 1178 3009 @00000
i occupational
&l promotion
Potential health risks from work Work-life balance Society . :
Number of Medical costs avoided from ; "
’ employees with health promotion e Direct  Short-term Regional 10,981 13875 @@O0O0OO
J health risks
&l Training hours and Increases professional skills & Professional knowledge Future income generated e Direct Long-term Regional 1,207,477 2371012 000000

funding

employability

and skills

from employee training

&] Input l!] Output

ESG Topics

Talent Attraction
and Retention

Financial
Performance

Energy and
Greenhouse Gas

Water Resources

Air Pollution and
Waste

Occupational
Health and Safety

Talent Cultivation
and Development
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Prioritizing material topics

Material topics were selected based on survey results on “Stakeholder Concerns,” “Organizational Operating Impact” and “Sustainable Development Impact” as well as Wistron’s six major sustainability strategies and the 2030 long-term targets. At the
end, 17 material topics were determined and submitted to the board, including “Climate Strategy and Energy,” “Water Management,” “Air Pollution and Waste,” “Diversity, Equity and Inclusion,” “Talent Attraction and Retention,” “Talent Cultivation
and Development,” “Occupational Health and Safety,” “Business and Human Rights,” “Social Welfare and Charity,” “Company Governance,” “Risk and Crisis Management,” “Customer Relations,” “Sustainable Supply Chain,” “Information Security,” “Product

Development and Innovation,” “Circular Economy” and “Green Products” among others.

Material topics are ranked based on whether or not a topic is identified as a topic with significant impact in the 3 questionnaires (TOP 5) as well as its calculated impact (please refer to the chart below). The impact boundaries of the identified material
topics in Wistron’s value chain- a total of 17 issues in 2023 correspond respectively to 23 GRI Standards topics and 3 of Wistron’s own topics. Wistron followed the reporting requirements and collected data, statistics and management policies from
within for disclosure.

* Wistron’s Material Topics

Material Topic Ranking Stézé(ﬁ?:rlrc‘l:r 0 Orgapizational Develsgjs:\?ér;zﬁﬁpact— Deve?g;:ig]:tblﬁpact GRI Topics Standards SASB Industry Topics
e itz L e Non-monetary Monetary
Customer Relations 1 [ X N J [ X N ) [ ] [ X N J Customer Privacy (418) /Customer Health and Safety (416) /Marketing and Labeling (417)
Climate Strategy and Energy 2 [ ] [ XN J [ N J [ N J Economic Performance (201) /Energy (302) /Emissions (305)
Sustainable Supply Chain 3 PP PPs PPy PPEPY Z;Z(étsjgane]sﬁf{?nctices (204) /Supplier Environmental Assessment (308) /Supplier Social TC-ES-3219C21.EZS{LC(3551—320a.3/
Product Development and Innovation 4 [ ] [ N J [ N J [ XN J Wistron’s own topics
Occupational Health and Safety 5 [ X N J [ J [ ] [} Occupational Health and Safety (403) TC-ES-310a.1 / TC-ES-320a.1
Air Pollutio n and Waste 6 [ X N J 00 [ ) Emissions (305)/ Effluents and Waste (306) TC-ES-150a.1
Talent Attraction and Retention 6 [ X N ) [ ] [ X N ) Market Presence (202) /Employment (401) /Labor/Management Relations (402)
Company Governance 8 [ X N J [ ] [ X ] Economic Performance (201)
Information Security 9 [ X N J [ N J [ ] Wistron’s own topics
Circular Economy 10 [ ] [ N ] [ N} Materials (301) /Effluents and Waste (306) TC-ES-410a.1 / TC-ES-440a.1
Green Products 10 [ X ] [ ] [ X ] Materials (301) TC-ES-440a.1
Risk and Crisis Management 12 [ ] [ ] [ N J Wistron’s own topics
Public Welfare and Charity 13 [ ] [ X ] Indirect Economic Impacts (203) /Local Communities (413)
Diversity, Equity, and Inclusion 13 [ [ X ) Diversity and Equal Opportunities (405)
Talent Cultivation and Development 13 [} [ X ] Training and Education (404)

Diversity and Equal Opportunities (405) /Non-discrimination (406) /Child Labor (408) /Forced or

Business and Human Rights 16 L o Compulsory Labor (409)

Water Resource Management 16 [ ] [ ] Water and Effluents (303) TC-ES-140a.1

*: Represents impact level
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Compared to the 17 topics from last year, four topics are no longer considered material this year: “Environmental Policy and Management,” serves as the guiding principle for the company's environmental initiatives. While not emphasized as a
material topic, it still holds intrinsic importance to internal operations; “Employee Care and Support,” has been integrated into "Talent Attraction and Retention"; “Vision and Sustainable Strategies” and “Digital Transformations” have become integral
drivers of the company's growth over the years, embedded in its culture and widely applied across various domains, thus not specifically listed as material topic; Considering the alignment of long-term development targets, “Climate Strategy” and
“Energy and Greenhouse Gases” have been merged into “Climate Strategy and Energy.” Additionally, based on impact analysis, “Air Pollution and Waste,” “Water Management,” “Social Welfare and Charity,” “Company Governance” and “Risk and Crisis

Management” were added to material topics.
* Wistron Double Materiality Analysis
Organizational Operations Impact (Financial Materiality) Sustainable Development Impact (Impact Materiality)

Dimension Material Topics Human

: Industrial ~ Upstream Product's . : : : Energy Environmental
Revenue Customer Operational Employee Brand : : Renewable Public  Rightsin  Occupational Resource Greenhouse :
Growth Satisfaction Risks Cohesion  Image Technology Output laxation Enwronmental Energy  Welfare  Supply Injury Resourc‘_e Depletion Gases e
Development  Value EREIS Chains Consumption Procurement
@ Climate Strategy and Energy O O O O O O O O @)
Water Resource Management O O @)
- Air Pollution and Waste O O O O O
Diversity, Equity, and Inclusion O O O O
Talent Attraction and Retention O @) @) O O
O O Talent Cultivation and o
Development
Occupational Health and Safety O O
Social . .
Business and Human Rights O

Public Welfare and Charity

Corporate Governance O O O O
Risk and Crisis Management O O O O
Customer Relations O O O O O

i Sustainable Supply Chain O O O O
Information Security O
Product Development and

Q Innovation o o o ©
f: :l Circular Economy O O O
Innovation Green Products O

0: Material impact of ESG on organizational operations or sustainable development 33
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¢ Material Topics and Their Relationship to the Value Chain

Dimension

—=

Environment

0.0

Social

Governance

Q

Fal

O: source of impact

Material Topics

Climate Strategy and
Energy

Importance to Wistron

In response to the global challenges posed by climate change, Wistron is making strides towards low-carbon transformation targets, actively managing climate-related risks and
opportunities to strengthen operational resilience. We have set carbon reduction targets in accordance with international standards and is working to introduce energy saving
and carbon reduction measures to minimize carbon footprint and enhance operational competitiveness.

Wistron Subsidiary Parts

Internal

Upstream

Consumable Equipment

Downstream

Customer

Water Resource
Management

Most of Wistron’s product manufacturing processes are assembly focused and therefore do not require the use of large amounts of water. Water resources management mainly
involves day-to-day water conservation, practical water recycling and wastewater management. Water use data is also collected for regular monitoring of water quality and
water usage. Water-saving activities are implemented periodically to promote water resource protection.

Air Pollution and Waste

Diversity, Equity, and
Inclusion

Talent Attraction and
Retention

Talent Cultivation and
Development

Occupational Health
and Safety

Business and Human
Rights

Public Welfare and
Charity

Corporate Governance

Gases produced in Wistron’s production processes are treated in accordance with internal standard procedures before being discharged. Exhaust gases are regularly sampled
and tested to ensure regulatory compliance. Wistron pledges not to use prohibited substances and raw materials, enforcing a rigorous, careful selection process for both raw
materials and suppliers. We persistently enhance our technology and seek out environmentally friendly materials, complying with environmental regulations and customer
policies for our activities, products, and services to meet or surpass our goals.

A culture of diversity and inclusion creates positive impact for the organization. Wistron adopts humanistic core values and welcomes diverse, international talents. We promote
gender equality and hires local talents for managerial positions to promote the localization of human resource management.

A high-quality talent pool is a key strategic asset for enterprises. Wistron seeks to create a diverse and best-in-class workplace and provide benefits that exceed regulatory
requirements to inspire pride in employees as Wistron members.

To assist employees to develop in their functions, Wistron provides multiple learning channels and training systems to boost organizational competitiveness in response to
market challenges.

Employee health and workplace safety are the foundation for the sustainable development of enterprises. Wistron complies with international standards to create a work
environment that allows employees to feel at ease and ensures optimal operational performance.

Implement human rights policies and due diligence process, identify high-impact issues through human rights risk assessment, adopt mitigation and remedial measures, respect
and protect the human rights of workers in the upstream and downstream value chains as well as Wistron’s own operations.

Wistron focuses on two major aspects in its public welfare efforts: “environment” and “humanities,” and work with public welfare partners who share the same philosophy on
diverse projects.

Integrity management forms the cornerstone of corporate sustainability. Wistron adheres to both domestic and international regulations, embracing high standards of self-
discipline to honor the trust of our shareholders.

O

O

Risk and Crisis
Management

Wistron has a risk management mechanism in place and enforces risk control, adjustment, and process inspection procedures to strengthen operational resilience in response
to the changing market environment.

Customer Relations

Core competitiveness of an enterprise is rooted in sustainable and close partnerships with customers. Wistron further strengthens customer trust with its corporate
sustainability and social responsibility management systems.

O 0/ 0O O O O O O

O/ o O O 0O O O

Sustainable Supply
Chain

Wistron leverages its procurement influence to assist suppliers to improve in five major aspects, including labor, health and safety, environment, ethics, and management.

Information Security

Product Development
and Innovation

Circular Economy

Green Products

Identify information security risks, conduct training on information security management-related policies, enhance overall information security, and strengthen the
organization’s resilience to information security incidents and threats.

By integrating sustainability with innovation, Wistron embeds sustainable thinking into the design process, minimizing the environmental impact of its products and leveraging
technology to enhance quality of life.

Provide green recycling services from cradle to cradle, utilize environmentally friendly materials, reduce plastic usage, embody the concept of technical cycle.

Wistron’s product design not only avoids the use of hazardous raw materials but also enhances product performance and simplifies disassembly or recycling, thereby minimizing
environmental impact.

o O O O

O o0 O O

O

O o O O
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* Material Topics and Risk Management

Material Topics Potential Risks Risk Level Risk Reduction and Response

* High energy consumption equipment [ ]

* Improve energy-saving technology and implement international management standards ISO 50001 and I1SO 14064-1.
Climate Strategy and Energy « Insufficient renewable energy [ ] * Review the current use of renewable energy and work with third-party companies for purchase.
e Establish an environmental management team and conduct environmental management meetings regularly.

« Drop in rating [ ]
Water Resource « Drought P * Implement day-to-day water conservation practices and set medium and long-term water management targets, conduct simulations for water shortage scenarios, and
Management 8 collaborate with local water supply companies.
Air Pollution and Waste * Failure to comply with waste management regulations [ X ] « |dentify environmental regulations and implement ESH management policies.
Dlvers'lty, EqUiityland siFallireito prowde_ @ “.’°fk MBI ofidiversity eqUityandjinclision: [ ] * Adjust management mechanism, implement DEI policies, conduct anti-harassment /DE| training to raise awareness, and establish a grievance platform.
Inclusion Occurrences of discrimination or harassment.

« Violation of local labor law [ X }

* Overtime hours exceed the limit prescribed by labor law [ ]

o Establish regulatory compliance mechanism, including compliance framework, management guidelines, self-reviews, monitoring, and educational training.

 Lack of human resource planning [ ) * Supervisors can use APP to track employee work hours. The system sends supervisors email notifications in case of irregular work hours.
Talent Attraction and * Monitor manpower status with the manpower allocation dashboard. Track the unfilled rate of vacancies on a quarterly basis.
Retention  Tally and review at the end of March every year.

 Incorrect amount of contribution to the pension fund reserve [ ] * Review salary data of market and competitors.

* Make recommendations to supervisors regarding annual pay raise and variable compensation approval based on performance results.
« Lack of benchmarking on salary levels against market practices and ®
competitors

* Performance and compensation scheme are only partially linked [ ]
Talent Cultivation and  Lack of a comprehensive program for the continual enhancement of employee P  Offer training courses tailored for management functions and continuously optimize new employee training programs. Provide current and relevant training on topics such as
Development competitiveness industry technology, digital transformation, and ESG. Design a training roadmap for each professional category and expand resources for self-development courses.

* Major emergency response procedures not effectively implemented [ ]
Occupational Health and * Failure to comply with environmental, health and safety regulations o0 * Conduct emergency response related training, establish emergency management procedures, review by third-party external audit institutions.

P « Periodically conduct regulatory inventory checks and develop occupational safety, health, and environmental policies and management systems in accordance with
Safety . N
. . s . international standards, namely ISO 45001 and ISO 14001.
* Emerging epidemic diseases spread rapidly [ X ]

* Frequent changes of ESH 1SO45001 manager [ )
° Ef]gl:]rgeezo Uit @l toyere mplloyiiE [PIERElues I EEpense @ gy o0 * Raise awareness on interlnal policies land relevar‘]t‘ regulations, with auditors periodically conducﬁing regylatory compliance reviews. }
BvinEs ar (e RS * Complete a comprehensive human rights due diligence management cycle annually, and establish consistent cultural and behavioral standards across the group to effectively
manage and reduce human rights risks.
* Inadequate human resources due diligence 00 * Incorporate supplier evaluation into CSR requirements, conduct supplier SAQ periodically, and establish a supplier status check mechanism.

® e e High eeMedium e Llow 35
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Material Topics Potential Risks Risk Level Risk Reduction and Response
« Social investment not linked to ESG policies [ ]
. . ¢ Implement a system for compiling information so that offices and factories worldwide may regularly upload community development investment plans and implementation
Public Welfare and Charity RN . . N
results. Compiled information will then be reported in the annual ESG report.
* Charity events lack systematic organization [ ]

« Geopolitics 000

« Resignation of independent directors o0
 Diversify manufacturing site locations across the globe and enhance the localization rate of the supply chain.

. * Ensure smooth communication between board members and senior executives, and stay abreast of board members opinions.
Corporate Governance * Low attendance rate among directors ( X ) e The board and its functional committees undertake regular performance evaluations, ensuring that board meeting dates are scheduled appropriately.
* Corporate sustainability and CSR policies have been adopted and incorporated into day-to-day operations.

« Lack of regard for ESG, resulting in market share loss and damaged image . * Personnel adjustment processes comply with or exceed the standards required by law. Establish communication mechanism between the company, investors and customers.
* Relocation of factory sites requiring personnel changes and resulting in employee o

grievances
* Failure to adequately disclose material topics of concern for stakeholders as . .

required by regulations « Stay abreast of trends in sustainable development, identify material topics of concern to stakeholders annually, and disclose them in accordance with regulations or

Risk and Crisis Management international standards.
* Monitor changes in regulations or guidelines, strengthen personnel training, and make timely corrections.

* Matters disclosed in statutory reports lack accuracy, timeliness or completeness. [ X )

* Unable to meet customer requirements due to production site relocation [ X ) « Verify progress with customer weekly, communicate with manager of the customer side periodically, and identify the cause in case of customer complaint and actively make
Customer Relations improvements.

* Customer perceives a lack of professionalism in the point of contact. o0 * Technical team assists business team to review and improve operating procedures for services.

* Supplier fails to cooperate and comply with CSR regulations. . .

* Incorporate supplier evaluation into ESG requirements, conduct supplier SAQ periodically, and establish a supplier status check mechanism.
Sustainable Supply Chain * Supplier fails to adopt carbon reduction plans. [ X ) * Review carbon emissions of suppliers, assist suppliers in setting carbon reduction targets, and coach suppliers in implementing carbon reduction practices.
* Regularly review raw materials stock level, and implement raw materials allocation system.

* Raw material shortages of supplier . .

« Lack of information security awareness in supplier’s employees . .
* Provide training to employees of suppliers, check information security management related procedures and risk identification through ESG, and devise confidential
. . . information protection measures.
* Lack of privacy and safety regulation awareness in employees (] « Establish a regulatory compliance management mechanism, strengthen internal regulations and relevant laws, enhance privacy feedback and reporting channels, raise
Information Security awareness and conduct educational training.
« Company information leakage [} ¢ Require employees to comply with NDA terms between company and customers, manage sensitive information with information systems, conduct training drills for social
networks, and prohibit employees from using USB flash drives.
¢ Review and improve the company’s current confidential document management mechanism.

* Customer product information leakage [ )
Product Development and ¢ Due to the ODM model of customers, advanced technologies cannot be effectively . . * Regularly evaluate the synergy created by new technologies to ensure the effectiveness of introducing new technologies, establish new businesses or forward-looking units to
Innovation applied, delaying the development of new products or services. introduce new technologies, and transform innovative technology into intellectual property (IP).
Gl Eesmamy * Organization lacks relevant policies and appropriate methods to manage waste and . .  Define organizational responsibility and sustainable development policies, and consolidate organizational resources and strategies for the collaborative implementation of

closed-circuit production. policies.

 Poor product life cycle management
P v 8 . « Establish a product development management mechanism to monitor, report, and improve product development status/progress at any time.
Green Products o . ) ) * Re-examine regulations and customer standards regularly to revise internal regulations.
* Products do not comply with international environmental regulations and o0 « Work with benchmark customers regularly to design product/technology development roadmap and product specifications.

customer’s hazardous substance regulations.

e e eHigh eeMedium o Llow
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2.1 Developing New Businesses
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2.1.3 Low-Carbon Manufacturing and 1 k
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Management Approach

Strategies

Customer Relations Increase customer satisfaction

2.1 NEW BUSINESS DEVELOPMENT

2023 Targets

Customer QBR ranking >= 83 %

SUSTAINABILITY HIGHLIGHTS - 1 SUSTAINABILITY

SIX SUSTAINABILITY STRATEGIES

Maintain patent portfolio
(6,000~8,000 active
and granted patents)

Add 5%~10% new patent applications and
release 5%~10% patents of the portfolio

Expand technology

fields and country
coverages, enhance patent
quality and increase overall
patent value

Product Design
and Development

Percentage of utility patents > 88%

Foster patent asset
activation, e.g. transactions,
licensing-out, or monetization

Participate in patent related projects

100% compliance with Hazardous Substance

Hazardous Substance Hazardous Substance Free standards and customer requirements
Management Free (HSF)
All product lines are 100% in compliance with
customer requirements, environmental
protection laws and regulations, energy
consumption labels and safety regulations in
various regions.
Product Improve environmental

Accountability benefits of products

All product lines have attained 100%
compliance with Waste Electrical and
Electronic Equipment Directive (WEEE)
regulations.

2 INNOVATION

2023 Results

83.1%

The number of active and granted patents is around
6,300.
Added 7.68% new patent applications and released
6.59% patents of the portfolio

91.71%

Participated in 1 patent related project

100%

100%

100%

3 ENVIRONMENTAL
PROTECTION

2.2 PURSURING THE HIGHEST QUALITY

4 SOCIAL INCLUSION

2.3 MAINTAINING CUSTOMER RELATIONS

2024 Targets

285%

5 CORPORATE
GOVERNANCE

6 APPENDIX

2030 Targets

290%

Add 5%~10% new patent applications
and release 5%~10% patents of the
portfolio

Add 5%~10% new patent applications and release
5%~10% patents of the portfolio

>89%

The ratio of patented technologies and products apart
from computers, tablets, and servers > 50%;

The ratio of patent countries other than Taiwan, China,
and the U.S. > 10%

Participate in 1 or more patent related
projects

Participate in 4 or more patent related projects;
Annual growth of patent asset activation, monetization,
and/or generated benefits

100% 100%
100% 100%
100% 100%

@ Over95% 0 90%-95%

@ Under 90%
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2.1 Developing New Businesses

2.1.1 Circular Economy

As one of the world’s leading ICT product solution providers, Wistron is committed to R&D, design, manufacturing,
and services across various industries. When designing and developing sustainable products, we consider the product
life cycle, which encompasses raw material acquisition, manufacturing, distribution, product use, and waste recycling.
This approach aims to reduce the environmental impact of our products, create sustainable value, and promote
the circular use of resources. Since 2013, Wistron’s Recycling Business Group has been offering green services that
facilitate closed-loop recycling for our brand customers and maximize benefits to the circular economy.

Item
Disposal of electronic waste (t) 10,000 7,300 4,660 4,360
PCR plastic materials shipping volume (t) 16,930 26,288 21,577 18,035
Reduction in use of new plastics (t) 7,620 11,131 11,047 9,471

Revenue (in RMBS$1M) of Wistron Advanced

Materials (Kunshan) Co., Ltd. 921 1,680 1,380 1,165

1 SUSTAINABILITY

3 ENVIRONMENTAL
PROTECTION

4 SOCIAL INCLUSION 5 CORPORATE

GOVERNANCE
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Electronic Waste

In 2023, Wistron’s Texas Recycling Business Group processed approximately 4,360t of electronic waste. Over the past
decade, they have been devoted to the recycling and reuse of e-waste, as well as collaborating with OEM customers
in the circular economy. They have also partnered with technical partners to recycle cathode materials for reuse in
lithium batteries. The regenerated cathode materials can be directly utilized in the manufacturing and application of
lithium batteries, and trial production is scheduled to commence in Q1 of 2024. Wistron’s Texas Recycling Business
Group has successfully developed equipment for recovering black powder from lithium batteries in 2024. We expect
in-house equipment to be installed and tested in Q3 of 2024, which can complement the direct recovery production
line.

Eco-friendly PCR Materials

In 2023, we shipped 18,035t of eco-friendly PCR (Post-consumer-recycled) materials and used 9,471t of raw materials
recycled from e-waste. According to Simapro and the carbon footprint and carbon emission coefficient of recycled
plastics in the database, we reduced 42,656t of CO2e. In 2023, we secured 21 Yellow Cards (of the UL Solutions
Plastics Recognition Program). We have extended the application of recycled plastics from monitors, desktop
computers, and televisions to routers, servers, mice, keyboards, fans, and other fields.

Category 2023 Shipments (t) Addition Amount () Carf)%znaEF:ﬁgggi\zr}tggze)
Recycled ABS Series 11,102 6,903 26,489
Recycled PC/ABS Series 2,902 1,456 10,598
Recycled HIPS Series 736 556 1,894
Recycled PC Series 786 412 3,126
Recycled Marine 169 143 550

Material Series

Others 2,340 0 0

Total 18,035 9,471 42,656
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Raw Materials and Technological Innovations

In the past ten years, Wistron’s Recycling Business Group has been dedicated to recycling and reusing electronic
waste, collaborating with Wistron and our OEM customers to cultivate a circular economy, and delivering significant
achievements and contributions. In 2023, they successfully expanded their customer base to include new OEM/
ODM clients in various electronic products such as servers, fans, network communications, laptops, televisions,
uninterruptible power systems, point-of-sale machines, among others. New materials are largely applied to peripheral
accessories, network communications, and industrial computers.

Ocean-bound plastic has been successfully used to develop ABS/OBP, PBT+GF/OBP, and, recently, PC/OBP, which is
applied to display case, key cap, fan, router and other components. In 2023, we shipped a total of 169t of OBP.

Sustainable and Recycle Materials

Considering the characteristics of Wistron, we prioritize control over the top three materials used in our product,
namely plastic, aluminum, and steel/iron. In addition, we have introduced recycled materials into these three
sustainable materials on GreenlLeaf (GLF) projects. The recycling or renewable material ratio (plastic+aluminum+steel/
iron) is 35.4%.

¢ 2023 Greenleaf Project Outcomes

Item 3 Target 3 Outcomes

recycling or renewable material ratio 35.0 35.4

Note : GLF=Green Leaf

3 ENVIRONMENTAL 4 SOCIAL INCLUSION 5 CORPORATE 6 APPENDIX
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¢ 2023 Raw material usage

Raw material Total Usage (ton) Recycle material Use Ratio (%)

Plastic 3,977 17.8

Aluminum 576 14.9

Steel/Iron 1,503 0
Copper 237 0
Cobalt 0.01 0
Nickel 17.67 0
Lithium 0.64 0

Titanium 0.05 0

Note: Due to limitations of statistical methods, the usage amount of cobalt, nickel, lithium, and titanium are based on statistics on Wistron's Full Material Disclosure System (FMD). Plastic, Aluminum,
Steel/ iron, and Copper are limited to business laptops and servers

Raw Materials/

Technologies

Ocean-bound plastic is applied to product development and has recently led to the development
of PC/OBP, which is applied to display case, key cap, fan, router and other components. In 2023,
we shipped a total of 169t of OBPs.

Ocean-bound plastic

Renewable
Materials
In 2023, we have achieved a 55% incorporation of recycled aluminum and 50% of low-carbon
Recycled materials steel in our laptops. 50% recycling rate for galvanized steel sheets in desktop computers and
monitors.
In 2023, a partnership was established with Princeton NeEnergy (PNE) to set up a lithium battery
Innovative cathode material recycling refinery in the Recycling Business Group’s Plant in Texas, with an
Taeelemy Lithium battery recycling annual processing capacity of 500t. Mass production is scheduled to begin in Q1 of 2024.

Lithium battery black powder recycling equipment has been developed in 2023, and the
equipment is expected to be installed and tested in Q3 of 2024.
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Green Products Products Using PCR Plastic Materials as Percentage of Hardware Revenue (%) ¢ Key Performance Indicators of Green Products (%)

In product design and development stages, Wistron uses "Green Product Design Guidelines

. " - . . . Item 2020 2021 2022 2023 Item 2020 2021 2022 2023
and Review Procedures" and other specifications to consider waste disposal, recycling,
and reuse from the design stage as we seek to minimize the impact on people and the Laptops 61.8 85.6 90.9 93.1 Percentage of products compliant to 100 100 100 100
environment after the products are discarded. Wistron's Recycling Business Group focuses BrE e EER sall 68.4 316 8.3 WEEE regulations
on the recycling electronics and refining recycled plastics, continuing to cooperate with i

ycling g recycled p , g P LCD Monitors 95.8 9.5 94.2 94.1 PEEEEE: ‘;fl”lr%d‘l’“s i 895 907 851 832
customers on PCR plastics for various products. In 2023, Wistron's shipped products using environmentat fabets
Servers 0 0.1 0.3 3.1

PCR plastics accounted for 84.51% of our hardware revenue, representing an increase of

Percentage of packaging designed

4.2% compared to the previous year. This proves that Wistron's green brand continues to be \F{f(')ffic‘:)"le(u)”l;‘;r”et 3.7 3.8 43 5.5 with recycled materials

98.0 98.0 98.6 99.3

recognized by the international market. Percentage of products that use

. . 58.7 79.1 80.3 84.5
recycled plastic materials

Wistron's product packaging is also designed to be eco-friendly and recyclable. From cartons

Note : Hardware products refer to laptop/desktop computers, and all-in-one (AIO) computers/ monitors/ servers/ Voice Note : Data and examples of packaging designs using recycled materials before 2020 in Wistron Technology

and cushioning to printing inks, recyclable and reusable materials are used wherever over Internet Protocol (VoIP)

possible. Moreover, we comply with country laws and regulations, such as: China's Blue Sky

* Pr t Packaging with R led Material Percent f Har: re Revenue in 2023 (9
Plan, France’s Mineral Qil Law, etc. We replace packaging materials with more eco-friendly oduct Packaging with Recycled Materials as Percentage of Hardware Revenue in 2023 (%)

Cushioning Materials Eco-Friendly Water-Based ink for

ones to reduce our impact on the environment. In 2023, the products using Wistron's Recycled Pulp for Cardboard boxes

. . . ) Using R led EPE Printed Material
packaging design with recycled materials accounted for 99.3% of overall revenue. Among >INg necyce MSERNEESIES

which, 96.5% of the external boxes were made from recycled pulp; 90.8% of the cushioning Laptops 96 96 26

materials were made from recycled EPE; and 98.3% of the printed materials were printed 'gsi:;ﬁfecrgmp”ters&A”'i”'o”e(A'o) 96.2 78.2 9.2
with environmentally friendly water-based ink.

Monitors 95.1 67.6 95.1

Servers 100 95.7 100

Voice over Internet Protocol (VolIP) 100 100 100

Audio 0 0 100

Handheld Mobile Devices 100 100 100

10T (Internet of Things) 0 33.9 100

9 9 3 0/ Industrial or Application Devices 100 100 0

84 S 5 % [ o Body Gateway 100 100 100

Color Radio Assembly 100 100 100

Circuit Board 100 100 100

Network Security 64 64 64

. . . Board/Card 99.6 9.4 10.6

PCR Plastic Materials Packaging Designed with Enterprice Switch 100 s o

Revenue Percentage of Recycled Materials — - - -

Percentage of Hardware Total 9.7 91.0 98.4

Hardware Products
Revenue
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2.1 NEW BUSINESS DEVELOPMENT 2.2 PURSURING THE HIGHEST QUALITY 2.3 MAINTAINING CUSTOMER RELATIONS

2.1.2Product DESIgI‘I and Development Investments in Innovative Developments 2020 2021 2022 2023

Wistron continues to invest research and development efforts in product design, embracing the concept of innovative
sustainability to develop diversified products and maintain a leading position in the industry. Our core principle of
'innovative breakthroughs' drives us as we focus on green design during development, utilize eco-friendly materials, R&D funding as percentage of revenue (%) 2.25% 2.41% 2.54% 2.8%
and secure international product certifications. We strive to create innovative products that meet customer
expectations.

R&D investments (NT$100M) 190 208 250 239

R&D personnel (number of people) 4,896 5,350 6,330 5,850

Percentage of R&D personnel per total employees (%) 7% 8.5% 13.4% 13.9%

International Certification for Products

According to the characteristics of the information and communi-
cation product, heat transfer, vibration, emission frequency,
energy consumption, structure, and reliability design services are
developed to ensure that the products can pass global or regional
market quality assurances.

Integrated Design Services for Various Products \ / Green Design Concepts

The services range from industrial design, electronic, software, \ ! When designing and developing products, we introduce life
mechanical and function testing, reliability testing services, and cycle assessments, the use of recycled materials, and modular
environmental considerations for packaging development. designs to implement the circular economy.

Environmentally Friendly

In compliance with the Wistron Hazardous Substance Manage-
ment Regulations and the Green Design Guide, we have
imposed bans on hazardous substances, and we have
introduced the reduction of resource waste and the designs of
energy saving and recyclable, allowing the products to comply
with customers' environmental protection requirements and
related laws and regulations.

Large Investments in R&D and Innovation ..

In addition to investing a large amount of research and develop-
ment funds, we are also actively strengthening our R&D manpower
and capabilities to expand our R&D portfolio. Encouragement for
employees to invest in innovative research.

wistron
Integrated
Design Services
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R&D Incentive System and Performance

To maintain our competitive edge in innovative technologies, Wistron issued the "Wistron Invention Reward
Regulation" to encourage employees to innovate. The regulation provides incentives at different stages such as
proposals, patent application, patent grant, and technology licensing. An annual patent award ceremony is held to
stimulate innovative energy and enhance R&D competitiveness.

In 2023, Wistron allocated a large amount of resources to new technologies, new products, and new businesses,
aiming to enhance the quality and value of our patents. We actively apply for patents directly related to the company's
R&D future and business development, particularly in areas such as 5G+Al applications, smart healthcare, in-vehicle
information and communication systems, and cloud technology services. This is to establish a robust global patent
portfolio and enhance Wistron's competitiveness in related fields.

Award 2020 2021 2022 2023
Number of patent award winners 246 237 248 238
Number of patent applications 429 386 608 484
Number of granted patents 459 401 414 383
Note : Wistron was named one of the Top 100 Global Innovators™ by Clarivate in 2023 and one
of the Top 20 Leaders in Sustainable Innovation by LexisNexis in 2023

- /

Taiwan China USA Others
Number of
granted patents 147 84 89 63

21.9%' 23.2%' 16.5?7

Ratio of
granted patents

38.4%

1 SUSTAINABILITY

3 ENVIRONMENTAL
PROTECTION
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Encourage R&D of Green Technologies

In order to reduce our environmental impact and achieve sustainable development, Wistron continues to invest in the
research and development of green technologies. Among the patents obtained in 2023, there are a total of 43 patents
related to green technologies for eco-friendly designs and manufacturing. Green technologies not only enhance our
products’ added value but also reduce environmental impacts through innovative technologies, creating a better
world for our society.

¢ Wistron’s Green Technology Patents

Number of green
technology patents

2020 2021 2022 2023

¢ Green Technology Patent Achievements in 2023

The invention’s charging system can determine the
power supply’s charging protocol based on the
transformer’s power signal to then determine wheth-
er to use the amplifier chip, thereby improving the
power utilization efficiency.

Power control method and
related charging system

Patent Number US11581751

Network management
method and network entity

The invention’s processor can continuously determine
whether target events occur in the detected images
and switches to use different network slices to save
power according to the detection results.

Patent Number TWI1819874

The invention provides a fan cage with an adjustment
member. The accommodation portion fitting the fan
in size can be adjusted through the position of the
adjustment member to achieve optimal heat dissipa-
tion according to airflow requirements of different
areas without compromising costs.

Fan cage and electronic
device having the same

Patent Number US11604498
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2.1.3 Low-Carbon Manufacturing and Energy Saving Innovations

With the 2030 carbon neutral goal in mind, Wistron is proactively driving real carbon reduction in addition to increasing renewable
energy use. We implement low-carbon manufacturing processes, smart energy conservation technologies, and energy efficiency
improvement measures to achieve our energy conservation goals. All sites carry out energy-saving projects to practice low-carbon
production. Such projects target six dimensions: air conditioning, air compressor, manufacturing, management, green lighting and
others. We hope the projects can help us introduce smart energy management systems and strengthen of management and data base.
Diversified solutions have also been drawn up to realize low-carbon manufacturing and energy saving innovations.

Under long-term efforts to roll out energy-saving actions, Wistron’s plants have achieved remarkable carbon reduction across the
six energy-saving dimensions mentioned above. Air-conditioning and air compressor power consume the most energy in Wistron
manufacturing sites. As such, carbon reduction efforts seek to target these two energy consumption hotspots through taking stock
of hardware equipment and diagnosing energy use. The goal of effective management is achieved through the introduction of smart
energy conservation technology, combined with Al and loT control technology in addition to replacing old energy-intensive equipment.
In 2023, we saved 17,917 MWh of electricity. Wistron will continue to commit to low-carbon innovative manufacturing with the help of
smart solutions. We are combining digital platforms and virtual factories to realize the vision of sustainable management through energy
management, intelligent repair and maintenance systems, and cold water systems.

Low-Carbon Manufacturing/ Energy Saving Initiatives

1.Air conditioning: The reflow soldering furnace is an important part of the production process that generates a lot of heat. As such,
cooling facilities are required to sustain its operations over long periods. Originally, each reflow soldering furnace was equipped with
a chiller for cooling. However, the chiller itself generates heat during the cooling process, resulting in secondary energy consumption.
The built-in fan produces significant noise and occupies workshop space. After evaluation, it was decided to introduce a water chiller
for cooling. By reworking the pipelines, the original chiller for refrigeration and cooling was replaced with a chilled water plate heat
exchanger for cooling. This solution not only solves the cooling problem of the reflow soldering furnace but also reduces workshop
noise, workshop space occupation, and electricity expenses.

2.Air compressor: After evaluation, low-noise fans were used to replace air compression gas cooling. This change can still prevent
equipment from overheating during long test processes, which could damage the circuit boards. This improvement can reduce both
electricity consumption and the use of compressed gas.

3.Manufacturing: The new central nitrogen supply system has high air exchange rate characteristics and provides stable supply, while
also reducing workshop noise and area, and decreasing air compression electricity usage. Currently, the Zhongshan site is gradually
introducing the central nitrogen supply system, resulting in significant energy-saving benefits.

3 ENVIRONMENTAL 4 SOCIAL INCLUSION 5 CORPORATE 6 APPENDIX
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¢ Energy Consumption before Smart Energy Conservation

! facilities
' 31%
Air
compressor
\ energy use

Electricity consumption of air condition-
ers and air compressors accounted for
60%, and thus has the highest priority
for efficiency improvement.

Air conditioning Y
and ventilation p

2%
Others

¢ Energy Saving Projects

Air compression
system
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2.2 Pursuit of Quality

Information System and Management Procedures

e Invention and innovation reward scheme

e Project tracking system (PTS)

e Quality management system (1SO 9001)

¢ Hazardous substance process management system (IECQ QC 080000)
e Green-design guide

¢ Product lifecycle management (PLM)

e Green product management (GPM) system

e SAP system

® RoHS Directive

e Registration, evaluation, authorization, and restriction of
chemical substances (REACH)

e International safety regulations
(BSMI, CB, CCC, CUL, UL, and TUV certification from different countries)

SUSTAINABILITY HIGHLIGHTS — 1 SUSTAINABILITY 3 ENVIRONMENTAL 4 SOCIAL INCLUSION 5 CORPORATE 6 APPENDIX
SIX SUSTAINABILITY STRATEGIES PROTECTION GOVERNANCE

2.2.1 Green Products

Wistron follows the framework of 1ISO9001 and QC080000 management system in the product development stage. The Green-design Guide is adopted to
introduce the concept of life cycle assessment into products. Moreover, Wistron can design compliant products to meet customer needs, environmental
protection laws and regulations, energy consumption labels and safety regulations in various regions.

In 2023, green product practices and achievements across each life cycle stage are as follows:

violations of regulations and voluntary standards on product
information labeling.

4 Raw Materials -------- > Manufacturing ---------------- » E=]1o) Distribution------- .
’ AY
1 \
! Recycled Materials Usage Greenhouse Gas Management Sustainable Packaging Design !
. Used 55% of recycled aluminum and 50% Every year, Wistron conducts greenhouse gas inventories Uses multi-purpose packaging to |
' of low-carbon steel in notebook comput- to monitor carbon emissions. We also use renewable enhance transportation efficiency |
. ers as well as 50% of recycled galvanized energy and energy-saving measures to reduce carbon and reduce material usage. .
' steel sheets in desktop computers and emission. We collaborated with suppliers to '
1 monitors. GLF project’s recycling or renewable — replace moisture-proof packaging '
: material ratio is 35.4% Waste management with anti-rust paper, resulting in a |
. . . . . |
: Wistron's Chongging and Zhongshan plants have obtained direct reduction in packaging weight. |
, Product Safety UL 2799 Zero Waste to Landfill Gold Certification. In conjunction with the "Corrugated .
! Box Burst Strength Compliance with '
l In 2023, a total of have 10 banned substance Compliance with environmental regulations Load-Bearing Strength” initiative, we '
1 and 304 controlled substances were duced th isht of dboard '
. added to Wistron’s Hazardous Substanc- All product lines are 100% in compliance with customer needs reduce o e weight of cardboar :
! es Control Guidelines. and the requirements of various regional environmental boxes by 8%. In 2023, we achieved a !
, protection laws and regulations, energy consumption labels significant waste reduction of 11,590 |
. ans safety regulations. At the same time, there are no kg. '
: |
! i
\
A}

’
’
.

oy
- 3 ¢ End of Life <---------ooooooooooooe (= Product Use <C---------o--momooooooe oo -

Design for Disassembly Energy-Efficient Products

All product lines are 100% compliant with customer In 2023, Energy Star products accounted for 82.2% of hardware
requirements, environmental protection laws and revenue. These products save 566,650,989 kWh and reduce
regulations, energy consumption labels and safety 280,492,240 kgCO,e annually. Considering its service life, energy
regulations in various regions. saving benefit of the product is 3,494,733,174 kWh with a

reduction of 1,729,892,921 kgCOe.

Wistron considers waste reduction, recycling, " i
processing, and reuse during product design and EXtendmg Product Life

uses recycled materials and environmentally Introduced modular and easy-to- disassemble/recycle designs.
friendly materials to attain circular economy ideals.

By 2023, all product lines have attained 100%

compliance with Waste Electrical and Electronic In 2023, Wistron’s products that have helped brand customers
Equipment Directive (WEEE) regulations with the secure environmental protection labels account for 83.2% of
3R principle. hardware revenue.
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2.1 NEW BUSINESS DEVELOPMENT 2.2 PURSURING THE HIGHEST QUALITY 2.3 MAINTAINING CUSTOMER RELATIONS

¢ Number of Products to Obtain Important Environmental Protection Labels in 2023

Label name Product Type and Quantity

114 personal computer products (including 86 laptop computers, 28 desktop computers, and all-in-one computers)
8 monitor products obtained the Taiwan Green Mark

Wistron strictly complies with the import laws,
regulations and directives of various countries.

Taiwan Green Mark

Laws, Regulations and Directives i China Environmental 214 personal computer products (including 147 laptop computers, 67 desktop computers and all-in-one computers)
Labelling and 126 monitor and 4 server products obtained the China Environmental Labelling
EU RoHS directive: Control of substances hazardous to the environment 100% compliant
. 392 personal computer products (including 301 laptop computers, 91 desktop computers and all-in-one
REACH 100% compliant U.S.A EPEAT computers), 108 monitor products products obtained US EPEAT certification
WEEE: Recycling of electronic/appliance waste 100% compliant
TCO certification 197 personal computer products (including 153 laptop computers, 44 desktop computers and all-in-one computers)
and 524 monitor products obtained TCO certification
CA65 Products exported to California are 100% compliant
POPs (Persistent organic pollutants) Products exported to EU are 100% compliant 507 personal computer products (including 367 laptop computers, 140 desktop computers and all-in-one
US Energy Star . ; N
computers) and 172 monitor products obtained US Energy Star certification
VOCs Products exported to China are 100% compliant
. . . . o
Mineral oil laws of France Products exported to France are 100% compliant « Sales of Products with Important Environmental Protection Labels as Percentage of Hardware Revenue in 2023(%)

Energy Star EPEAT / TCO / Taiwan Green Mark / China Environm

¢ Other Certification Standards — Wistron Product Pass Rate

Laptop computers 92.8 90.9
Laws, Regulations and Directives Desktop computers and all-in-one
66.9 64.9
(AIO) computers
Energy Star Products (Baseline: hardware revenue) 86.7 89.5 84.3 82.2
Monitors 91.0 93.0
Energy Star Products (Baseline: total revenue) 40.0 51.9 41.1 58.0
Servers 8.6 0
Products meeting EPEAT certification or equivalent standards (Baseline:
hardware revenue) 62.4 74.6 77.9 813 Voice over Internet Protocol 43 111
(VolIP) ’ .
Products meeting EPEAT certification or equivalent standards (Baseline: 287 432 380 57.4
total revenue) Total 82.2 86.4

Note 1: Hardware products refer to laptop / desktop computers, and all-in-one (AlO) computers/monitors/servers/Voice over Internet Protocol (VolIP)
Note 2: Compliance with EPEAT certification or equivalent standards, including Taiwan's Environmental Protection Label, China's Environmental Label, U.S.A EPEAT, and TCO
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Product Safety Management and Guidelines

In order to ensure that raw materials are free from hazardous substances, in compliance with international
environmental protection regulations and customer regulations on hazardous substances, Wistron has formulated
"Wistron Hazardous Substance Management Regulations" and "Control Operation Procedures for Products Containing
Hazardous Substances" by following the IECQ QC080000 management framework. We have developed Product
Lifecycle Management (PLM) and Green Product Management (GPM) on our own to confirm that all parts and
packaging materials used in products must comply with international environmental protection regulations and
customer regulations on hazardous substances.

Currently, Wistron has 10 banned substance and 304 regulated substances. Wistron re-examines regulations and
customer standards every six months to amend Wistron regulations for compliance with raw material regulations
and customer specifications. Wistron's packaging materials mainly use renewable materials. We compile statistics
every year based on the import/export customs declaration system for the weight of product materials and packaging
materials.

2021 2022 2023

Banned Regulatory plan:
10 10 10 . . . . .

Substances sStrengthen regulation of Bisphenol-A (in addition to the previously regulated areas
of thermal paper and surface materials that come into contact with the skin; we will
add all other usage areas by Q1 2024).

*Establish new controls based on customer requirements.

Regulated

283 297 304
substances

Notel : Wistron regulated substances: Product (Banned Substances + Regulated Substances) + regulated substances in packaging

Note2 : Banned substances: 10 substances restricted by the EU Directive on the Restriction of Hazardous Substances in Electrical and Electronic Equipment (RoHS), which include lead, cadmium,
mercury, hexavalent chromium, polybrominated biphenyls, polybrominated diphenyl ethers, di(2-ethylhexyl) phthalate (DEHP), butyl benzyl phthalate (BBP), dibutyl phthalate (DBP), and
disobutyl phthalate (DIBP)

In addition, Wistron regularly takes stock of volatile organic compounds use in major manufacturing sites (please
refer to section 3.4.2 Air Pollution Control). Furthermore, in 2023, the Hsinchu plant implemented a project aimed
at reducing the usage of organic solvents, resulting in a 61.3% decrease in total usage. The next phase of the project
will extend to other stages of production, such as maintenance, ensuring a continuous reduction in the proportion of
organic solvent usage while maintaining product quality.

Use of Product Materials and Packaging Materials

¢ Historical Use of Product Materials and Packaging Materials (Volume)

2020 2021 2022 2023
Product material usage volume (t) 196,097 238,388 219,161 176,360
Packaging material usage volume (t) 63,101 78,979 76,947 57,361
Percentage of renewable materials (%) 32.2 28.6 35.1 325

Notes 1: The weight of all materials and packaging materials is denominated in "gross weight," which is defined as the total weight that includes the weight of packaging materials.
Notes 2: Product material usage volume (t) = product weight + packaging material weight

Notes 3: Packaging material usage volume (t) = packaging material weight

Notes 4: Percentage of renewable materials = (total renewable materials/total materials) x 100%

1 SUSTAINABILITY

3 ENVIRONMENTAL
PROTECTION

4 SOCIAL INCLUSION 5 CORPORATE

GOVERNANCE

6 APPENDIX

Wistron’s Hazardous Substance Management Regulations

In accordance with international environmental protection regulations and customer environmental protection
requirements, Wistron has formulated "Hazardous Substance Management Regulations" to define the standards
for restricted use of hazardous substances such as components, packaging materials, and auxiliary materials used
in products. This is used to establish a list of control and monitoring items, and cooperate with suppliers to reduce
environmental impact and protect human health.

o Hazardous substances restricted by the EU RoHS Directive.

Wistron restricted items: Established based on IEC62474 of the Material Declaration
Standards and eco-friendly requirements from brand customers.

Wistron monitoring items: Include substances of concern that have yet been banned.
We collect information on the usage status as the basis of evaluation for future
reduction schedule or new bans.

Halogen-free or low-halogen product regulated items : Halogen-free or low-halogen
regulations for specific products are introduced in response to customer demands.

Substances of Very High Concern (SVHC) under REACH.

Battery regulations: Batteries contain a lot of chemicals and should therefore be
recycledand separated before disposal to avoid environmental pollution. The batteries
are all marked with recycling marks in accordance with customer requirements and the
requirements of various countries.

@ ® 0 o6 o

Packaging material regulations : This will largely apply to packaging materials for final
product shipments, such as: corrugated boxes, packaging bags, cushioning materials,
labels, tapes, pads, etc.

)
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2.2.2 Product Life Cycle Assessment

Through life cycle assessment, enterprises can evaluate the potential impact on the environment of various inputs and outputs in the process
of product or service life cycle. In addition, the evaluation results are applied to the commodity, manufacturing or service stages so we can
consistently deliver eco-friendly products. In 2023, Wistron complied with ISO 14040 and 14044 life cycle assessment standards to assess laptop
computers. The scope of the system boundaries has been defined according to the product category rules (PCR) for IT equipment by the EU
Environmental Footprint Category. The boundaries have been defined as cradle to grave, which includes raw material, manufacturing, distribution,
use, and end of life stages. The LCA analysis tool is used to conduct the computational analysis to obtain the environmental impact assessment
results and carbon footprint of the product. Currently, products that have completed LCA analysis account for 22.50% of Wistron's total revenue.

Wistron established a standard operating procedure for product life cycle assessment. Our colleagues are trained through e-learning classes, and
we established an LCA analysis team to continue to strengthen the knowledge and capabilities of our product life cycle assessment. In addition,
Wistron's Product Carbon Footprint System (PCF System) was officially launched in January 2023. It obtains product-related information by
connecting Wistron's internal systems, allowing for rapid calculation of carbon footprint and significantly reducing the manual work time for life
cycle assessment. The system also enables carbon emission hotspot analysis to assist the product development team in developing low-carbon
products.

In 2023, Wistron completed carbon footprint calculations for a total of 30 laptop models through the PCF system, accounting for 3.79% of
Wistron's total revenue.

Item Index Unit 2021 2022 2023
Full life cycle assessment % 12.64 20.24 22.50
Life cycle
assessment Simple LCAs % 0 0 3.79
method
Others (green products that comply with international regulations and customer requirements) % 87.36 79.76 73.71

Note: Other regulation includes RoHS,REACH

¢ Carbon Footprint Analysis of Each Life Cycle Stage

Product Scope MaRtZ\ll'\i’als Manufacturing Distribution Pr(L)J(igct End of Life T%t;lifs?cr)t:‘gn
Laptop computer (13 inches) (Chengdu Plant)-A 53.34 6.32 20.33 31.46 1.28 112.73
Laptop computer (14 inches) (Chengdu Plant)-B 88.34 3.50 15.85 12.90 1.41 122.00
Laptop computer (15 inches) (Chengdu Plant)-C 89.24 4.15 24.59 26.68 1.82 146.47
Laptop computer (13 inches) (Chongging Plant)-D 56.72 1.00 16.40 15.72 1.13 90.97
Laptop computer (14 inches) (Chongging Plant)-E 72.29 4.48 6.49 21.72 0.75 105.74
Laptop computer (14 inches) (Chonggqing Plant)-F 67.08 3.56 19.06 23.02 1.34 114.05

Note: Unit: kgCO,eq

3 ENVIRONMENTAL
PROTECTION

4 SOCIAL INCLUSION

5 CORPORATE
GOVERNANCE

6 APPENDIX

48



W|Stl‘0n 2023 Sustainability Report

ABOUT THIS ~ SUSTAINABILITY PERFORMANCE ~ AWARDS AND  MESSAGE FROM THE CHAIRMAN,VICE ~ SUSTAINABILITY HIGHLIGHTS — 1 SUSTAINABILITY 3 ENVIRONMENTAL 4 SOCIAL INCLUSION 5 CORPORATE 6 APPENDIX
REPORT AND HIGHLIGHTS RECOGNITION ~ CHAIRMAN, AND PRESIDENT & CEQ  SIX SUSTAINABILITY STRATEGIES PROTECTION GOVERNANCE

¢ Results of Environmental Impact Assessment

Environment Impact Results

Impact Category Laptop.computer Laptop.computer Laptop'computer Laptop computer (13 inches) Laptop computer (14 inches) Laptop computer (14 inches)
2 D] KL e 3 M e (Chongging Plant)-D (Chongging Plant)-E (Chongging Plant)-F
(Chengdu Plant)-A (Chengdu Plant)-B (Chengdu Plant)-C
Global warming kg CO, eq 114.53 123.90 148.76 92.36 107.58 115.84
Stratospheric ozone depletion kg CFC-11 eq 0.000053 0.000063 0.000080 0.000047 0.000054 0.000056
lonizing radiation kBq Co-60 eq 10.12 11.35 17.74 8.15 9.75 12.26
Ozone formation, human health kgNO, eq 0.33 0.38 0.43 0.29 0.33 0.35
Formation of fine particles kg PM,; eq 0.23 0.27 0.34 0.21 0.25 0.26
Sgg:yestf:r;’;‘atk’”' S ] kgNO, eq 034 038 0.44 030 034 035
Soil acidification kg SO, eq 0.49 0.58 0.70 0.47 0.54 0.55
Freshwater eutrophication kg P eq 0.09 0.11 0.13 0.88 0.10 0.10
Ocean eutrophication kg N eq 0.02 0.03 0.03 0.02 0.04 0.03
Terrestrial ecotoxicity kg 1,4-DB eq 1,953.75 2,101.36 2,592.87 1,635.00 1,696.06 1,863.95
Freshwater ecotoxicity kg 1,4-DB eq 30.05 33.85 44.65 31.7 30.52 35.07
Ocean ecotoxicity kg 1,4-DB eq 39.55 44.68 58.48 41.55 40.20 46.13
Carcinogenic human toxicity kg 1,4-DB eq 10.11 11.07 15.27 9.20 10.54 14.03
Non-carcinogenic human toxicity kg 1,4-DB eq 477.52 535.80 692.65 492.15 495.00 555.94
Use of land m’a crop eq 3.45 4.43 4.94 3.52 3.65 3.98
Water resources consumption m® 1.88 1.97 2.58 1.78 1.94 2.31
Scarcity of mineral resources kg Cueq 30.75 32.17 39.39 26.18 27.55 30.30

Scarcity of fossil resources kg oil eq 0.97 1.06 1.37 0.73 0.96 1.02
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REPORT AND HIGHLIGHTS

2.3 Customer Relations

2.3.1 Product Quality

Wistron not only focuses on product quality, but also continues to leverage years of design and
manufacturing experience to win the trust of customers with complete product testing and strict
quality control. The long-term quality management goal of Wistron's quality policy is to "deliver
zero-defect and competitive products and services to customers on time."

As a global leader in technology services, Wistron provides innovative ICT products, services, and
systems, adhering to the implementation of the ISO 9001 quality management system and the IECQ
QC080000 hazardous substance process management system. Throughout the service process from
product research and development to manufacturing, Wistron meets the quality standards required
by customers, establishes optimization and improvement mechanisms, continuously improves
product quality, and achieves customer satisfaction. In 2023, Wistron did not experience any major
quality incidents.

Wistron has established a 'Quality and Hazardous Substance Process Management System
Implementation Committee’, chaired by the President and CEO. Each business unit have steering
committees to implement the relevant requirements of quality and hazardous substance
management in their respective units, ensuring that all products meet the standards for quality and
hazardous substances.

Wistron

President and CEO @

Representative of Implementation

OO O OR

Committee members Committee Committee members Committee
of supply chain members of global of information members of
management H.R. & Adm. management finance

L & © & _©

Committee Committee Committee Committee Committee members
members members members members of global
of CPBG of ENBG of SRBG of IABG manufacturing
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Quality Verification and Testing

In order to meet the quality requirements of our customers, Wistron’s products must pass related quality inspections and tests to
ensure that the products meet specifications and customer quality requirements before starting mass production. Quality tests include
function verification, compatibility verification, reliability verification, environmental specifications and requirements, and DFx (design
for manufacture / assembly / testing / service) requirements. In the early periods of design and development, we use risk assessments
and the Lessons Learned database to jointly and continuously improve product design capabilities, ease of production, and product
quality with Wistron plants.

To enhance product design and quality, reduce production costs, and generate customer-recognized values, Wistron’s product
development process includes planning, design, production pilot run, and mass production, ensuring our products meet customer
demands in the design phase. We’ve also introduced a digital transformation project to automate and standardize design verification.
Design problems are avoided in the front-end design to reduce the time and cost of the R&D unit's debugging on the back-end and
repeated testing on the verification-end.

NS
.\

¢ Product Development Process
1.Planning 3.Production

Pilot Run 4.Mass Production

e Confirm product specifications
& development schedule

Risk assessment & Lessons e Ensure product's functionality,
Learned database compatibility, & reliability meet
requirements

e Process failure mode and effect e Annualized failure

e First article inspection

e Open box audit

e Establish project teams Design failure mode and

o Design & review green products effect analysis analysis y return rate
DFX e Verify product manufacturability ] -
& yield e Continuously mitigate
e Production parts approval dead on arrival
process

e Mean time between failures
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2.1 NEW BUSINESS DEVELOPMENT 2.2 PURSURING THE HIGHEST QUALITY 2.3 MAINTAINING CUSTOMER RELATIONS

2.3.2 Customer Satisfaction

Wistron values customer satisfaction and quality. We seek to understand customer needs and
optimize existing product portfolios through diverse communication channels. We also provide
products and services that exceed customer expectations and is committed to being a trusted
partner for its customers.

To enhance customer satisfaction, Wistron conducts a Quarterly Business Review (QBR) with
customers every quarter, carefully listening to their feedback and proposing appropriate solutions
to areas that need improvement. In 2023, the customer satisfaction rate was 83.1%, exceeding the
annual target of 83%. Wistron will continue to optimize supply chain management to establish close
cooperative relationships and strengthen production automation. By applying Al to various stages
of the production line and through human-machine collaboration, we aim to improve production
efficiency and quality while reducing labor costs.

Customer Satisfaction
Consistently maintaining high levels of customer satisfaction

Innovative Products and Services

Improvement of product quality, creation or development of
new services and methods to serve customer and market
activities

Partnership with Customers

Build far-reaching partnerships centered on customer value

Helping customers improve their
competitiveness

Providing customers with first-class products and services;
leading the industry and sharing product designs or new
technological trends with customers

Wistron also obtains customer feedback by issuing questionnaires through our customer satisfaction system, thereby understanding
customer feedback on various aspects such as quality, cost, delivery, service, technology, and green products, providing direction for
operational management and improvement for various units. Since 2022, we’ve conducted satisfaction surveys for all (100%) customers.
The customer satisfaction rates for 2022 and 2023 were 83.3% and 85.7%, respectively. Wistron also conducts root cause analysis and
improvement and responds to customer needs based on customer feedback to provide customers with higher quality service.

¢ Customer Quarterly Business Review (QBR)

100% 100% 100% 100%

81.0%

2020 2021 2022 2023

o Coverage(%) . Customer Satisfaction rate(%) Note 1: 2022 customer satisfaction rate updated according to
customer ranking

Note 2: Increased coverage by inquiring all customers about
QBR through meetings, phone calls, or emails

Quarterly

Customer
communication

Through various communication methods and ([{Z{1EI{137
frequencies, we understand customer needs
and hope to bring more benefits to customers.
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2.3.3 Privacy Protection

To ensure personal data protection and management, Wistron formulated the Privacy Policy with reference to the laws and regulations of jurisdictions we operates in and the relevant requirements of the European Union’s General Data Protection
Regulation (GDPR) as the highest guiding principle for privacy protection. The policy covers all Wistron personnel, subsidiaries, and joint ventures on which Wistron has significant influence, as well as suppliers, contractors, external consultants and
other third parties. The policy has clear specifications and requirements for the use and protection of personal data and other related matters. We also require all members and third parties to adhere strictly to our privacy policy to protect personal
data and related rights and interests.

Wistron’s audit department conducts internal audit activities (ICS, Internal Control System) every six months. The scope of the audit activities includes the collection, processing and movement of personal data to ensure that relevant operations
comply with local laws and regulations and the internal code of conduct of the Company.

Wistron has reporting and grievance procedure for privacy issues. Anyone can contact us through the privacy protection hotline +886-2-6616-9999 extension 25740 or email (ethic@wistron.com) to raise a complaint or report any concerns of privacy
infringement or violation of the privacy policy. Wistron adopts a zero-tolerance policy for privacy infringements. Anyone who violates this policy will be disciplined in accordance with the relevant provisions of the Code of Conduct.

To ensure privacy protection, Wistron rolled out the policy and emphasizes the importance of privacy protection in our 14 operating locations around the world through internal electronic bulletin boards, emails, physical bulletin boards and other
channels. We expect to launch education and training starting from the Q2 of 2024. "Security notice of privacy and data protection" training courses will be arranged for all employees in global operating locations (in 10 languages) to further strengthen
employees' understanding and compliance with relevant issues.

"Strictly guarding customer confidentiality and adhering to the principle of integrity" is Wistron's commitment to customer privacy. Wistron adheres strictly to the privacy policy for the confidentiality of customer information and will not use customer
information for secondary purposes. Therefore, 0% of personal data kept by Wistron has been used for secondary purposes. From 2020 to 2023, there has been no complaints or penalties regarding privacy rights from external parties or from
regulatory agencies.
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3.4.1 Water Resource Management
3.4.2 Air Pollution Control
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3.5 Nature and Biodiversity

3.5.1 The Taskforce on Nature-related Financial Disclosures (TNFD)
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3.4 ALLEVIATING ENVIRONMENT IMPACT

2024 Targets

3.5 NAURE AND BIODIVERSITY

2030 Targets

Climate Change and
Energy Management

1.Improve energy efficiency
2.Improve renewable energy
consumption

Absolute greenhouse gas reduction of 13%
compared to 2022

Renewable energy in electricity consumption > 65%

Water Management

1.Implementation of water resource
management and day-to-day water
conservation

2.Implementation of water recycling
and wastewater management

Water consumption intensity reduced by 11%
compared to 2016

Waste Management

1.Continuous implementation of waste
classification and waste reduction

2.Enhancement of waste recycling and
reuse

Waste intensity reduction of 6% compared to
2018

-14.84%

Total Greenhouse Gas (GHG) Emissions amounted to
87,862.74(tons of CO,e)

66.47%

1. Solar energy generation : 15,505MWh

2. PPA : 46,593 MWh

3. Purchase of renewable energy certificates :
190,275 MWh

-41%
Total water usage amounted to 2,629.6 (million liter)

-6.4%
Waste generation (including landfilling and without
energy recovery) 31,827.4 (tons)

[ ] -22.5% Carbon neutral (Scopel+Scope2)
[ ] 72.5% 100%
[ -12% -18%
(] -8% -20%

@ Over 95%

90%-95%

Under 90%
[

54



W|StI‘OI1 2023 Sustainability Report

ABOUT THIS ~ SUSTAINABILITY PERFORMANCE ~ AWARDS AND  MESSAGE FROM THE CHAIRMAN,VICE ~ SUSTAINABILITY HIGHLIGHTS — 1 SUSTAINABILITY 2 INNOVATION 3 ENVIRONMENTAL 4 SOCIAL INCLUSION 5 CORPORATE 6 APPENDIX
REPORT AND HIGHLIGHTS RECOGNITION ~ CHAIRMAN, AND PRESIDENT & CEQ  SIX SUSTAINABILITY STRATEGIES PROTECTION GOVERNANCE

3.1 MANAGEMENT SYSTEM 3.2 CLIMATE RISK MANAGEMENT 3.3 GREEN HOUSE GAS EMISSIONS AND ENERGY MANAGEMENT 3.4 ALLEVIATING ENVIRONMENT IMPACT 3.5 NAURE AND BIODIVERSITY

3.1 Management System

3.1.1 Environmental Protection Policies

Wistron is committed to abiding by environmental and energy regulations associated
with our activities, products and services, as well as customer requirements in order
to achieve our set goals and targets or attain meet and exceed regulatory targets.
We actively support government environmental protection policies and continue
to mitigate and prevent pollution. (Please refer to the company website for our full
environmental policy).

Environmental Management Policies

* We regularly perform regulatory compliance audits to ensure current
practices comply with new regulations.

* We perform internal audits and third-party verification each year to
ensure our management systems are operating effectively.

* In addition to keeping pulse with international issues and trends, Wistron
has adopted the ISO 14001 Environmental Management System in all
global operations. We seek to satisfy the requirements in environmental
protection regulations of local governments; effectively reduce
environmental impacts of business activities and improve environmental
management performance to attain our ultimate goal of sustainable
development.

Environmental Complaint Channels

To ensure communication channels for environmental complaints, Wistron has
a Stakeholder Communication Section on the company’s official website for
stakeholders such as customers, employees, shareholders, suppliers, government
agencies, non-profit organizations, and the media. Any environmental complaints
received through such channels are addressed and responded to in accordance with
related procedures.

Environmental Education and Advocacy

Wistron seeks to enhance employee awareness of environmental protection and
occupational health and safety. Every plant organizes safety and environmental

protection campaigns every year and uses promotions, contests, and activities to encourage employees to participate and learn more about the
importance of environmental protection and occupational safety.

Compliance with Environmental Laws and Regulations

In 2023, Wistron had no violations of environmental laws and regulations. During the years 2019 to 2023, Wistron had only one fine related to
environmental regulations in 2021, amounting to NT$1,445,420. The plant has cooperated with the relevant local competent authorities to remediate
the situation and continues to monitor the progress. We will continue to focus on changes in environmental laws and regulations in various countries,
update and implement internal procedures and regulations, periodically organize legal compliance training, and include the training in the annual internal
training plan to ensure the legal and regulatory compliance of every aspect of the company’s operations and align with our stakeholders’ expectations.

Green and low-carbon manufacturing has been implemented, and green factories
have been built to lead the industry benchmark. The title of Environmental
Protection and Integrity Enterprise was awarded

In response to the global green transition trend, Wistron's manufacturing facilities have been actively participating in
local certifications and accreditations. In recent years, Wistron's manufacturing facilities have been actively promoting
decarbonization, enhancing green and low-carbon awareness across the company via management measures,
proactively conserving energy and reducing carbon emissions, engaging in cleaner manufacturing, and implementing
green strategies and technologies to enhance eco-efficiency. Wistron has been gradually putting in practice its belief
in low-carbon manufacturing while protecting the environment and ecology and ensuring energy/resource efficiency.
Wistron expects its manufacturing facilities to realize the company's vision for sustainable and green factories to L5 L gt L

showcase the company's ambition for sustainability.

A BRI RS S
o ot et |

* Zhongshan Plant has met requirements for 6 level-1 indicators- infrastructure, management system, energy/resource
committed, product management, environmental emissions and performance, and 25 level-2 indicators to achieve its
goals of intensive land utilization, switching to harmless raw materials, clean manufacturing, waste recycling, and low-
carbon energy sources. The plant was officially recognized as a national green factory in 2023 and has further improved
its green manufacturing management to fulfill its vision of sustainability.

The Hsinchu Plant successfully obtained cleaner production certification, which assesses areas including production/
manufacturing, design for environment, green management, social responsibilities, and innovation. This certification
confirms that the plant has integrated strategic sustainability planning, measures, and results into its daily operations,
aligning with the company’s core values. Hsinchu Plant aims to use its experience in achieving this certification as a
foundation to assist other new plants in Taiwan in obtaining green factory certification.

Chengdu Plant participated in the Provincial Enterprise Environmental Credit Evaluation in 2023, which covers 29
indicators such as compliance management, environmental certificates, pollution governance and maintenance, solid
waste management, monitoring report requirements and managing professionals. The plant was recognized as an
Environmental Protection and Integrity Enterprise with more than 100 points in its evaluation.

In 2023, the Kunshan Plant was officially recognized as a Provincial Green Factory after implementing a green factory
certification mechanism and establishing an organizational structure to support its construction. This structure
encompasses infrastructure, management systems, energy and resources, environmental considerations, and the
development of a green supply chain.
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3.1.2 Environmental Investments and Benefits

¢ Environmental Investments

Investment Tvpe Descriotion Investment Accumulated i
yp escriptio Start Year Investment Amount (NTDK) Benefits
o Wistron installed solar power generation equipment at the Neihu Headquar- ;
%:’ '|| ters, Zhongshan Plant, Kunshan Plan, Kunshan Opt Plant, Malaysia Plant, 474 643.4 sizlled g peelizg o s air gelnel s 20 AlEe [
( ( = ) Mexico Plant, Vietnam I.Jlant, and Chongging Plant. In. 2023, the comp:my 2017 (Y23:65,982.84) The total generation capacity: 18,216 MWh
expanded the area dedicated to solar power generation by 15,580 m? at Carbon reduction : 12,318 tCO,e

Solar Power

3 N Chongging Plant, increasing solar power capacity.
Generation Equipment

O 'll Wistron installed large quantities of solar panels on the rooftops of Zhong-

|

shan Plant, Kunshan Plant and Kunshan Opt Plant to make full use of the 5,023 sets of solar water heater equipment

space. The panels are used to generate electricity for the plants or used for 1998 108,541.2 Natural gas savings (monetary) : NT$28,370,469
. heating water in the dormitories to reduce carbon emissions from the use of Annual natural gas savings (volume) : 1,834,255m?
Solar.Heatlng electricity or natural gases.
Equipment
N L /7
:O: Starting in 2019, Wistron began introducing smart energy saving systems.
‘; & We used Al and loT technologies to integrate digital technologies with 2020 130,615.3 Total Energy Savings: 65,420.6 MWh
@ environmental management. Optimized energy usage is based on supply (Y23:11,579.6) Carbon reduction : 50,109.05 tCO,e

Smart Energy and equipment performance to achieve energy saving effects.
Conservation

AU J
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3.2 Climate Risk Management

In 2019, Wistron adopted the Task Force on Climate-related Financial Disclosures (TCFD) framework to identify climate
risks and opportunities and used it to create metrics, indicators and targets for management. Starting from 2020, the
ESG Committee began reporting climate risks, mitigation measures, and progress toward related targets to the Board
of Directors on an annual basis. In 2021, Wistron officially became a TCFD Supporter. Starting from 2022, we officially
introduced, in coordination with the group, the Enterprise Risk Management (ERM) mechanism, which also integrates
climate and biodiversity risks. In accordance with the Company's "Risk Management Policies and Procedures," each
risk owner must conduct risk assessment for the identified risk scenarios through a management process that includes
risk identification, risk analysis, risk evaluation, risk response and monitoring, risk reporting and disclosure, etc. In
addition, a risk response improvement plan is proposed based on the assessed residual risk level to effectively adapt
to risks.

3.2.1 Climate Governance Structure

Audit Committee
(Composed entirely of independent directors)

Report risk (incl. climate) management
every six months

Assess climate risks & submit risk
management reports (incl. climate risks)
management every six months

Risk Management Team

(Convener: Chief Financial Officer;
Members: Department representatives)

Climate change and global warming are issues currently confronting the global community. While floods, droughts,
and other physical risks brought on by extreme weather threaten business continuity, the transition to a low carbon
economy to achieve sustainable goals is a proactive solution that can also generate immense opportunities for the
industry. We are at a pivotal moment in history. To strengthen climate governance, Wistron has named the Board of
Directors as the highest supervising unit for climate issues. The Board is responsible for coordinating general climate
strategies and overseeing senior executives in climate risk management and key performance indicators. The Audit
Committee, a functional committee directly under the Board of Directors, is composed entirely of independent
directors. A Risk Management Team is established under the committee, with the CFO serving as the convener, and
members including department heads and representatives from various business units. The Risk Management Team
conducts comprehensive assessments and analysis of various risks, including climate risks, and formulates response
and adaptation strategies. It produces and submits an Enterprise Risk Management report to the Audit Committee,
ensuring that senior executives have insight into climate issues so that related risks can be handled with prudence.

The Risk Management Team under the Audit Committee regularly reviews the Company's risk assessments and
countermeasures in various aspects such as environment, social, and corporate governance. Such reviews cover
progress in addressing climate change and biodiversity; identification and formulation of response strategies targeting
emerging risks; and more. The Committee reports to the Board of Directors at least twice each year. To roll out
sustainability strategies, the Sustainability Office under the ESG Committee reports monthly to the President & CEO
on the progress of sustainable strategies and projects, including climate actions. It also reports at least once a quarter
to the ESG Committee and the Board of Directors on current progress and future plans of corporate sustainability,
including issues relating to climate change.
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3.2.2 Mitigation and Adaptation Strategies

Related departments of Wistron plants across the world identify climate risks and opportunities and calculate their respective management costs and financial impacts. The Taipei HQ assigns departments to take charge of addressing material risks
and opportunities. They convene meetings to form consensus and determine actions to be taken for risks with material impacts on the Company's finance. Wistron currently defines financial impacts greater than NT$100M as material impact. We also
conducted a physical impact analysis of climate change in Taiwan, where our Company HQ is located, analyzing high temperatures, droughts, floods and other major disaster types of concern to stakeholders with information from the "Taiwan Climate
Change Projection Information and Adaptation Knowledge Platform" (TCCIP). These analyses contribute to the research and development of the Group's future impact adaptation plan. For Wistron, disasters with physical impacts are the biggest source
of climate risks to our operations with direct effects on our production capacity. On the other hand, opportunities appear as our customers' demand for green products increases, which presents rising opportunities to collaborate with customers and
drive R&D and innovation capabilities. As such, Wistron actively assesses investments and R&D for green products with increased demands as a result of climate change. For our upstream supply chain, climate risks can lead to natural disasters that can
affect our suppliers’ operations. Therefore, Wistron requires suppliers to be equipped for flexible deliveries and to provide multiple shipment options. We also continuously deepen our sustainable supply chain management efforts to enhance supply

chain resilience.

¢ Climate Risk Scenario Analysis

Scenario Timeline

Assumed Parameters

4.2% in annual carbon (Scopes 1+2) reductions.

Upstream (Supply Chain)

Industry transformations will drive low carbon
investments, which will in turn increase

Results

Wistron

Aligned with international low carbon transformation trends and
statutory, Wistron has established targets to reach 80% renewable
electricity use for 2025 and 100% for 2030. Due to business growth, the

Downstream (Customers)

In response to sustainable transformations
trends, customers will increasingly demand green

1.5°C 2021-2030 100% green electricity by 2030 operating costs. Companies who fail to overcome group's electricity consumption is estimated to increase by approximately manufacturing for their products, therefore
°8 v by challenges from the low carbon transformation 1.6 times by 2030 compared to 2022. Consequently, increased imposing renewable energy requirements on
will lose their competitive advantage. investments are required to accelerate energy transformations and their upstream suppliers.
increase green energy usage.
Transition . . _
IEA 2°C 2021-2030 Carbon price:80-100 USD/ton CO,e ) ) As countries are now introducing carbon taxes,
In response to recent factors such as the ongoing expansion of our low-carbon/green products are expected to
Carbon- and energy-intensive suppliers will operational footprint and business growth, and recognizing that gradually gain a larger market share and become
continue to face st%iycter laws and fep ulations purchased electricity is the main contributor to scope 1+2 emissions, the mainstream. It is anticipated that there will be
IEA below 2°C 2021-2030 Carbon price:90-120 USD/ton CO,e which will lead to rising operating ex Snses thaiz Group's electricity usage is projected to grow approximately 1.6 times by increased collaboration with upstream supply
mav be passed onto do%vnztreamgcust%mers 2030 from 2022. It is therefore necessary to actively implement energy- chains to develop green products or services. In
v bep . saving and carbon reduction projects along with innovative technologies terms of product specifications, there will also be
IEA Net Zero . to reduce power consumption, thereby mitigating carbon risks. more requirements established for low carbon
Emissions by 2050 2040-2050 Carbon price:160-200 USD/ton CO,e and circular economy.
Average annual temperature change is +0.95 ~ g:;gcr:;timgﬁ:t:ar?einvrlirfknsm::Ejs t“ll'lllel wgrri?;e Number of extreme heat days have increased to over 90 days in Taiwan, Extreme temperatures will increase energy
RCP 6.0 2075~2099 3 45§C P 8 . condi?ions at Supp“er‘é, Sites \;vill become an audi% which may cause production interruptions and revenue loss (of around consumption and lead to increased carbon
focus to ensure labor rights. one quarter). emissions.
) Longest consecutive rainless days in a year: More frequent seasonal droughts may have . . S . e . Supply chain disruptions caused by severe
RCP 2.6/ RCP 8.5 '\ggjsdsl)e;:;r;;e;tggz (ci?éﬁrto The base period of Taipei City is (1986 to 2005) 28 operational impacts on water-intensive suppliers, E?tlw?snaHle/aannddr:g;EC?jré%fjrc‘zurilsng le;/es‘l.'r"l':zrrglljnﬁy vfg!j:mt%ﬁ;ﬁlcﬁ droughts will impact the delivery schedule for
Physical . : v days. The base period of Hsinchu County is (1986 potentially leading to delays or disruptions in V1S 3. 1% Y15 >.6%. gnt p downstream customers, thereby affecting product
ysica (2081 to 2100) . County is expected to worsen.
-2005) 39.5 days shipments. revenue
For the 95th percentile of highest accumulated isr:ogtc-:egg?nx3Y5y5?i|en:cag c: :fsmﬁ'hﬂeo(?i(:s ;’;”lal Severe flooding will cause transportation
Middle of the century (2039 to rainfall during extreme rains (region average), the mapor O hubforpTaiwén‘s electlyonics Impact analyses of flooding probabilities under warming scenarios disruptions and problems with logistics,
RCP 8.5 v level during the regional base period (1979 to 2008) ) 8 indicate a notable increase in the probability of flooding exceeding 0.5 m potentially delaying deliveries to customers and

in the Hsinchu Plant is 385 mm. It is expected to rise
to 444 mm by the middle of the century

and technology industry, meaning that heavy
rainfall may lead to supply chain delays in
delivery and contractual risks.

from the base period to the middle of the century.

impacting expected revenue from products and
services.
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Water Risk Analysis of Major Wistron Plants Around the World

According to statistics from the United Nations Environment Program (UNEP), most impacts from climate change, including natural disasters are predominantly felt in the hydrological cycle. It is estimated that both the frequency and scale of these
impacts will gradually increase in the future. More than 90% of climate impacts are related to "water," including droughts, floods and tropical storms, etc., all of which will have significant impacts on societies and economies. In response to escalating
extreme climate threats, a comprehensive water risk analysis was conducted this year specifically for major manufacturing plants around the world. The water risk analysis tools and database (WWF Water Risk Filter) established by the World Wide
Fund for Nature are used to carry out risk assessments for each plant. Taking 2020 as the base year, the assessment covers physical, regulatory and reputational risks.

Physical risk represents the natural and man-made conditions of river basins. It comprises four risk categories: drought, floods, water quality, and the status of ecosystem services. Regulatory risk assesses whether the country or region has good
governance mechanisms and regulatory environments, covering four risk categories: enabling environment, institutions & governance, management instruments, and infrastructure and finance. Reputational risk represents stakeholders' and local
communities' perceptions of whether a company operates in a sustainable and responsible manner concerning water resources. It includes four risk categories: the cultural importance of water to local communities, the importance of biodiversity,
media scrutiny, and political conflict risks related to water in river basins. (WWF Water Risk Filter (2021))

¢ Number of Plants at Each Risk Level Under Different Risk Types:

1. Water Scarcity 4 4

2. Flooding
3. Water Quality

4. Ecosystem Services Status

5. Enabling Environment

6. Institutions & Governance 1 4

[N
[N
w

7. Management Instruments 7

N
(o)

8. Infrastructure & Finance
9. Cultural Importance 1
10. Biodiversity importance 1
11. Media Scrutiny

12. Conflict 1

[y

Very low (1.0- 1.8) low (1.8-2.6) Medium (2.6- 3.4) High (3.4-4.2) Very high (4.2- 5.0)
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¢ Type of Risks :

e Water Scarcity

Flooding

q Physical risk

e Water Quality Ecosystem Services Status

. e Enabling Environment e |nstitutions & Governance
Regulatory risk
e Management Instruments e Infrastructure & Finance
. e Cultural Importance e Biodiversity Importance
Regulatory risk
e Media Scrutiny e Conflict

Results from the base year assessment show that, under current practices, most Wistron plants around the world are quite heavily exposed to physical risks and reputational risks caused by water risks. We also further assess the degree of water
risk impact caused by future climate change to grasp trends in medium- and long-term risks. The formulation of enterprise risk management strategy and the basis of risk response plan can serve as foundations for future global operation plans and
business strategies on top of existing routine operation management mechanism. In this scenario analysis, the time frame covers the mid-term (2030) and long-term (2050). There are three scenarios: optimistic, current trend, and pessimistic. Scoring
is carried out for Wistron's major global manufacturing plants according to six risk levels:

Physical risk Regulatory risk Reputational risk
2030 Optimistic 2030 Current Trend 2030 Pessimistic 2030 Optimistic 2030 Current Trend 2030 Pessimistic 2030 Optimistic 2030 Current Trend 2030 Pessimistic
Scenario Scenario Scenario Scenario Scenario Scenario Scenario Scenario Scenario

Chengdu Plant (WCD)

1.78 2.29 2.59
1.78 2258 220)
1.52
.32

Chongging Plant (WCQ)

Czechia Plant (WCZ) 1.3 5 1.57

Xinan Plant (WIH) 1.98 2.06 1.85

Hukou Plant (WIHK) 1.98 2.06
Kunshan Plant (WKS) 1.89 2.4

Mexico Plant (WMX) 2.07 2 2.16

7
3

2
1.85 237 2

8 3.95 3.95 3.95
8 3.93 3.95 3.95
B 3.69 3.67 3.67
: 4.25 4.27 4.27
d 4.55 4.55 4.55

Malaysia Plant (WOK)

Wei Shih Ching Opt Plant (WOK)

Zhongshan Plant (WZS) 67
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Chengdu Plant (WCD)
Chongging Plant (WCQ)

Czechia Plant (WCZ)

Xinan Plant (WIH)

Hukou Plant (WIHK)

Kunshan Plant (WKS)

Mexico Plant (WMX)

Malaysia Plant (WOK)

Wei Shih Ching Opt Plant (WOK)

Zhongshan Plant (WZS)

1.0<x>1.8 Very low risk

¢ Type of Scenario Analysis :

AWARDS AND ~ MESSAGE FROM THE CHAIRMAN,VICE ~ SUSTAINABILITY HIGHLIGHTS —
RECOGNITION ~ CHAIRMAN, AND PRESIDENT & CEO SIX SUSTAINABILITY STRATEGIES

3.1 MANAGEMENT SYSTEM

351 3.79
2.89 3.14
3.52 3.54
2.79 3.18
2.79 3.18
3.81 4.03
4.14 4.42
3.13 3.42

3.81 4.03

3.34 3.68

Physical risk
2050 Optimistic 2050 Current Trend 2050 Pessimistic
Scenario Scenario Scenario

3.98
3.47
3.61
3.16
3.16
4.42
4.54
3.4

4.42
4.05

3.2 CLIMATE RISK MANAGEMENT

1 SUSTAINABILITY 2 INNOVATION 3 ENVIRONMENTAL 4 SOCIAL INCLUSION 5 CORPORATE 6 APPENDIX

PROTECTION GOVERNANCE

3.3 GREEN HOUSE GAS EMISSIONS AND ENERGY MANAGEMENT 3.4 ALLEVIATING ENVIRONMENT IMPACT 3.5 NAURE AND BIODIVERSITY

Regulatory risk Reputational risk
2050 Optimistic 2050 Current Trend 2050 Pessimistic 2050 Optimistic 2050 Current Trend 2050 Pessimistic
Scenario Scenario Scenario Scenario Scenario Scenario

1.52 2.79
1.76 NE

13 1.82
1.78 1.98
1.78 1.98
1.54 1.98
1.65 2.32
1.92 3.42
1.54 1.98
1.52 1.95

3.59 4.01 4.01 4.01
3.59 3.93 3.93 3.93
2.02 2.73 2.73 2.73

3.7 4.5 4.5 4.5
3.7 4.5 4.5 4.5
3.7 4.25 4.27 4.27
1.88 3.88 39 3.9
4.22 3.69 3.69 3.69
3.7 4.25 427 4.27

3.67 4.55 4.55 4.55

1.8<x>2.6 Low risk 2.6<x>3.4 Medium risk

Optimistic

Current trends

3.4<x>4.2 High risk 4.2< x25.0 Very high risk

Pessimistic

Climate aspects

Socio-economic aspects, extended towards
water availability and use

Moderate emissions RCP2.6/
RCP4.5

Sustainability SSP1

Intermediate emissions RCP4.5/
RCP6.0

Middle of the road SSP2

High emissions RCP6.0/ RCP8.5

Regional rivalry SSP3

5.0<x26.6 Extreme risk

Wistron assesses and discloses risks to give stakeholders the opportunity to evaluate risks exposure
associated with Wistron's operational activities. This is to enhance corporate governance quality through
information transparency, Wistron internally operates under the Enterprise Risk Management (ERM)
mechanism. Following regulations such as the "Risk Management Policy and Procedures" and procedural
documents like the risk management manual, responsible units regularly monitor and report on key risk
indicators (KRIs) based on risk assessment results. The Board of Directors serves as the highest supervisory
body.

The results of this water risk assessment indicate that Wistron's global facilities face risks of varying
magnitudes across the three risk dimensions: physical, regulatory, and reputational. Appropriate responses
are required specifically for physical and reputation risks because of their higher exposure levels. In the
future, relevant responsible units will develop tailored risk response plans based on the types and levels
of exposure at each facility, rolling out relevant risk adaptation measures within five years to enhance
resilience and address challenges posed by climate change.
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¢ Adaptation Plan to Physical Risks

Natural
Disasters

Current Situation Changes to the Return Period Adaptation Plan for the Group

The average temperature of The yearly average temperature is expected to continue to rise. In extreme heat scenarios, outdoor operations will be suspended when necessary, or

Changes to the 10-year return period:

High the Hsinchu Plant area The temperature increased to 23.3°C (RCPS.5) appropriate measures will be taken in compliance with related laws and regulations. Indoor temperature will be regulated by air conditioning units.
Temperatures in Taiwan was 22.39°C in The temperature increased to 23'62°C (RCPQ 6) System and green building designs have been actively introduced to maximize efficiency. The newly built Vietnam factory was awarded the LEED v4
2018. P ’ : Building Design and Construction: New Construction and Major Renovation Silver certification by the US Green Building Council (USGBC) in 2022.
Average change in the middle of the century (%): Average change in the middle of the century (%):
RCP 2.6 RCP 8.5
95% 14.7 95% 18.1
75% 6.1 75% 13.5
50% 2.2 50% 5.6
25% 0.3 25% 06
Longest consecutive s . The impacts of seasonal droughts are expected to worsen with the continued effects of climate change. Wistron’s main production processes are not
period in a year without 5% 5.9 5% -8 heavily dependent on water use but to fulfill our corporate social responsibilities, we will continue to improve our water usage efficiency. We have
Drought rainfall during the base period included short-, mid-, and long-term targets in routine performance evaluations and have established rainwater recycling systems in new plants,
is 39.5 for the Hsinchu Plant Average change at the end of the century (%): Average change at the end of the century (%): integrating various management measures in order to reduce the
in Taiwan. operational water usage of each unit.
RCP 2.6 RCP 8.5
95% 14.8 95% 29.6
75% 7.9 75% 22.6
50% 2.4 50% 14.8
25% -1.2 25% 4.7
5% 69 5% 7.4
Rainstorm changes in the next 5 days under Rainstorm changes in the next 5 days under
RCP4.5: RCP 8.5:
) Flood prevention facilities and designs have been reinforced in every operating location. Alert and reporting mechanisms have been established to
According to the base 95% 51 95% 57 protect employee safety and reduce asset loss
period (1979 to 2003) )
- ) 5 5
gasits;::jlg?iz:gzngal:k 75% 45 75% 47 Adaptation plans for specific assets or plants:
oUr maior production 50% 29 50% 29 For newly constructed operating locations, we analyzed the 24-hour rainfall flooding potential for the local 100-year return period. Appropriate
IocatiorJ1 iinaiwan is 25% 25% 11 drainage and flood prevention facilities are reviewed and emergency response plans (including typhoon flooding protection plant) are formulated to
situated in a level ’4 (level S S target different disasters (including typhoons and flooding) so that we can mitigate impacts from potential flooding in the next century. Design wise,
Floods 5% 1 5% 11 we 1. Installed plant trenches, water permeable surfaces, and other low water impact facilities to reduce water flow during rainstorms. 2. Installed

SJTn?rigil|igt:e::625k tevel) reasonable rain drainage pipe diameters and drainage gradients according to calculations of the 24-hour rainwater flooding potential during the 100-

X . year return period to prevent ground flooding at the foundation. 3. Increased the height of foundations and the first floors to prevent flood water

evaluation of danger, .
vulnerability, and 95% 85 95% 84 Emergency response measures:
! (1) Made plans to install rainwater collection pools & recycling systems to manage and reuse rainwater.

exposure). 75% 51 75% 49 (2) Installed flood gates (panels) to prevent water flooding underground spaces.
50% 41 50% 38 (3) Stipulated the water pumping plan to ensure sufficient water pumps for draining floodwater during continuous rainstorms.
25% 12 25% 19
5% -5 5% -5
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¢ Hsinchu Plant’s (in east district of Hsinchu City) Flood Risk Map Under Climate Change

Base Period (1979-2003) Future Estimates (2075-2099)

Zhubei
City
North
B District

1

l__ East
District AN - Guanxi
! Township

Guanxi
Township

Hengshan
Township

Hengshan
Township

Emei
Township

VAN VAN

NCDR NCDIR

k Source : National Science and Technology Center for Disaster Reduction / k Source : National Science and Technology Center for Disaster Reduction /

. . Not included in the
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3.1 MANAGEMENT SYSTEM

3.2 CLIMATE RISK MANAGEMENT

3.2.3 Identification of Climate Risks and Opportunities

Climate risks and opportunities have been integrated into Wistron's enterprise risk management (Enterprise Risk
Management, ERM) plans, and we use ERM survey results to help us identify material risks requiring management,
which will include measures like verifying whether risks can be averted (where applicable) or controlling risks with
mitigation measures.

The Company has adopted the TCFD framework and referenced the risk items in the CDP climate change and water
security questionnaires. Each year, across the world, Wistron identifies plant-specific transition risks and physical risks
based on the plant’s location. All results are compiled by HQ for an assessment of scale and scope of the impact across
the world; HQ then establishes related strategies and responds accordingly.

The Company has adopted the ERM risk management procedures and uses a risk map to evaluate the possibility of
various potential and emerging risks and the extent of their damage. For the period between 2021 and the end of
this century, we’ve analyzed how various short, medium and long-term risks (short-term: 1-3 years, medium-term:
3-5 years, long-term: 5-10 years) will pose potential threats to our Company's future operations (including Wistron &
value chain) based on factors such as the useful life of assets, potential climate risks, our industry, and regions with a
Wistron presence. Through this, we are able to rate and prioritize risks and opportunities as well as compile a risk and
opportunity matrix map.

We use likelihood and level of impact to risks and opportunities, classifying them into low, medium, and high risk levels.
There are five levels of impact (extremely minor, minor, moderate, severe, and extremely severe) which is based on the
amount of monetary losses. Risks classified as high or moderate are listed as main risks for which preventive measures
and improvement plans must be established.

Climate Risk included o e
in Risk Assessment
® Acute Physical Risk ® Chronic Physical Risk

7~
\ 2/

1 SUSTAINABILITY

2 INNOVATION

3.3 GREEN HOUSE GAS EMISSIONS AND ENERGY MANAGEMENT

Stepl

Identify risks and
opportunities

3 ENVIRONMENTAL
PROTECTION

4 SOCIAL INCLUSION

Research and plan
mitigation/adaptation of
risks and opportunities

Determine material
risks and opportunities

5 CORPORATE
GOVERNANCE

3.4 ALLEVIATING ENVIRONMENT IMPACT

6 APPENDIX

3.5 NAURE AND BIODIVERSITY

Continuous
supervision and
improvement

[

Joedw| 4o [9A7]

[

1oedwy| Jo |aAa7

High
Medium
High
Medium
Medium
Low
Impossible Very Unlikely Possible Small Likely Very Certain
Unlikely Possibility Likely
L
Risk Matrix Probability
High
Medium
High
Medium
Medium
Low
o - - - -
Impossible Very Unlikely Possible Small Likely Very Certain
Unlikely Possibility Likely
Probability
Opportunities Matrix robability

Transition Risks e—

o Development of renewable
energy regulations

Demand for low-carbon
products and services

0 Mandatory filing

e Investment in new technology

Physical Risks e——
0 Typhoons (acute)
9 Floods (acute)

e Uncertainties in physical risks

e Rise in average temperature
(chronic)

Climate Change e——
Opportunities

0 Seek new business opportunities
9 Energy-saving buildings

e Low-carbon energy

e Energy efficiency improvement
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¢ Climate Change Financial Impact Analysis (Risks)

Climate Change
Risks

The demand
for renewable
energy and the
development
of climate risk
regulations.

Growing demand for
low-carbon products
and services

Mandatory carbon
reporting

Demand for
new low-carbon
technologies

Drought

Typhoons

Floods

Uncertainty from
climate-related
physical risks

Rise in average
temperature

Financial Impacts

Increased operating costs. (such as increased regulatory compliance costs, expenditures
related to renewable energy, or management fees). Considering factors such as business
expansion, assuming a 5% annual growth rate in the group's carbon emissions (Scope 1 and
Scope 2) based on location-based emissions, and with no other means of carbon offset, the
estimated annual carbon cost under this stringent scenario due to carbon fee regulations is
as follows:

1.Appx. $36-45 million USD in 2030 (based on IEA 2° C scenario).

2.Appx. $40-55 million USD in 2030 (based on IEA below 2° C scenario).

3.Appx. $67-89 million USD in 2040 (based on IEA below 2° C scenario).

4.Appx. $190-240 million USD in 2050 (based on IEA NZE scenario).

Increased expenses for product development, certification, and procurement.

Increased operating costs

Increased operating costs (such as higher R&D expenses or patent fees)

Loss of operating revenue from impacts on manufacturing. Under the premise that Wistron
does not transition production capacity, operating losses from interrupted production caused
by severe droughts will be around NT$1.8-3billion (RCP 8.5)

Impact on production and loss of operating revenue

Impact on production and loss of operating revenue

Increased operating costs and impact on operating revenue

Increased operating costs (e.g., increase in water and electricity fees)

Response Measures

We evaluated the global market and sourced renewable energy through diverse approaches to achieve energy transformation and green manufacturing. In 2023, over 190 million kWh of
renewable energy certificates were purchased, and approximately 46.593 million kWh of green electricity was procured through Power Purchase Agreements (PPA) and other means. Additionally,
solar panels installed at various sites generated approximately 15.505 million kWh for self-use. This achieved the annual target of 66.47% green electricity share for 2023. A long-term goal has
been set to gradually increase the proportion of renewable energy used to 100%.

* Help customers obtain various environmental protection labels such as Energy Star, EPEAT, TCO, Taiwan Green Mark, and China Environmental Labelling. In 2023, we helped our clients secure
Energy Star certification for major hardware products such as laptops, desktops, all-in-one computers, monitors, servers, and network phones; certified products accounted for 82.2% of
hardware revenue. Major hardware products certified with EPEAT, TCO, Taiwan Eco-label, and China Environmental Label accounted for 86.4% of hardware revenue. All product lines meet 100%
of customer requirements and comply with local environmental regulations, energy efficiency labels, and safety certification requirements.

* Establish a sustainable supply chain management to ensure the transparency of the carbon footprint of products or services and implement reduction measures.

Establishing a comprehensive greenhouse gas emissions inventory and inventory system across global manufacturing sites, utilizing a methodology that allows annual greenhouse gas audits
verified by independent third parties.

 Foster an innovative culture within the organization and continuously optimize patent and technology portfolios to enhance competitiveness. Continuously improve the ratio of R&D personnel to
total employees, reaching 13.9% in 2023. Obtained 383 certified patents and 43 green product patents in 2023.

 Since 2022, Wistron has been recognized for three consecutive years as one of the Top 100 Global Innovators™ by Clarivate and is also listed as one of the top 20 sustainable innovation
companies in Taiwan by LexisNexis.

We strengthened rainwater recycling system and water monitoring system for new plants and collaborate with local water suppliers for existing plants to leverage special water supply mechanisms
during droughts and maintain plant operations. We continued to increase the water recycling rate and stipulate short-, mid-, and long-term targets for annual performance evaluation to improve
our overall operating resilience.

In the event of a typhoon, the Company monitors alerts and related information on whether we should continue or suspend work. If work is not suspended, the Company provides vehicles,
transportation subsidies, or other necessary assistance to ensure the safety of employees.

We elevated foundations and improved drainage facilities for existing plants during construction to prevent losses caused by disasters. We included "natural disaster assessment" items in the
location selection process for new sites and plan flood prevention facilities to improve the disaster resilience of operating locations.

 To support the Paris Agreement’s call to address global warming challenges, for many years, Wistron has followed the SBT 1.5°C decarbonization methodology and set annual absolute
greenhouse gas reduction targets since 2020 to move towards the long-term goal of carbon neutrality.
* In 2023, total greenhouse gas (Scope 1+2) emissions decreased by 15% (Absolute reduction) compared to the previous year (market-based).

Wistron's energy-saving project is divided into six categories, including air conditioning systems, compressed air systems, green lighting, management, production, and others. In 2023, a total
electricity savings of approximately 17.92 million kWh resulted in a reduction of approximately 11,564 metric tons of carbon emissions. While actively reducing operational costs, resources are
being allocated to lower the carbon footprint of operational activities.
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¢ Climate Change Financial Impact Analysis (Opportunities)

Climate Change
Opportunities

Financial Impacts

Response Measures

New business
opportunities in the
low-carbon economy

Energy conservation
and carbon
reduction plan

Low-carbon
manufacturing

Energy efficiency
improvement

Increased revenue from green products

Reduced operating costs

Continuously increasing the proportion of renewable energy use to avoid carbon taxes and
meet customer demand

Increased revenue

Reduced energy costs

* Products are developed with green design thinking to avoid the use of harmful substances and reduce energy consumption during the manufacturing and use stages. In 2023, all product lines
were 100% compliant with the Waste Electrical and Electronic Equipment Directive (WEEE). In 2023, Wistron's products that comply with the Energy Star standards accounted for 82.2% of the
hardware revenue. This resulted in an annual energy savings of 566,650,989 kWh and a reduction of 280,492,240 kgCO,e. Taking into account the product lifespan, the energy-saving benefits of
the products amounted to 3,494,733,174 kWh, and a reduction of 1,729,892,921 kgCO,e.

* Wistron is developing the Recycling BG, focusing on electronic product recycling and the refining of recycled plastics. We are actively building a viable circular economy model. In 2023, Wistron
shipped a total of 18,035t of post-consumer-recycled (PCR) eco-friendly materials. Utilizing electronic waste for raw material recovery amounted to 9,417t. The carbon reduction benefits were
equal to a decrease in emissions of approximately 42,656 tCO,e. Wistron's hardware products that incorporated PCR recycled plastics accounted for 84.51% of the hardware product revenue,
which marks a growth of 4.2% compared to the previous year.

* Global factories are implementing various types of energy-saving and carbon reduction projects according to local conditions to reduce operating costs.
* From the base year (2019), the Hsinchu Plant has achieved a 26.8% reduction in carbon intensity of its revenues and a 36% reduction in carbon intensity of its production capacity. These
significant carbon reduction achievements earned Wistron the factory the 2023 Science Park Carbon Reduction Excellence Award from the National Science and Technology Council.

In 2023, the purchase of renewable energy certificates exceeded 190 MkWh. In addition, we actively expanded our solar power generation capabilities in plants, resulting in a green energy
penetration rate over 60%. The goal is to progressively increase the renewable energy use each year, with the ultimate aim of reaching 100%.

We continue to increase the proportion of renewable energy production lines to 100% in our global operating sites by purchasing green energy certificates, directly purchasing green energy,
installing renewable energy equipment and other measures to meet the market's demand for low-carbon manufacturing

The Company has established an energy project team which regularly inspects energy management conditions in plants and the results of energy conservation projects and shares the experience.

Wistron's energy conservation efforts encompass six major categories including the air conditioning system, air compressor system, green lighting, management, production, and others. In 2023, a
total electricity savings of approximately 17.92 million kwWh led to a reduction of about 11,564 metric tons of carbon emissions. The carbon intensity of revenue per unit in 2023 was 0.13 (thousand
metric tons of CO,e per billion New Taiwan Dollars), indicating a 13% decrease in energy carbon intensity performance compared to the previous year.
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3.2.4 Climate Goals

Science-based targets, SBT

Wistron voluntarily joined the Science-Based Targets initiative (SBTi) in 2020 and committed to a carbon reduction
target of achieving a 37.8% absolute reduction in greenhouse gas emissions (based on 2016 levels) by 2025. However,
by significantly increasing our utilization of renewable energy, we managed to achieve a carbon reduction rate of
66.7% in 2022, surpassing our original target. As a result, in 2022, we further aligned with SBTi's Net-Zero Standard and
established goals that are in line with the 1.5°C reduction pathway set by the Paris Agreement. This pathway seeks to
limit global warming to a maximum of 1.5°C above pre-industrial levels. These goals were subsequently validated by
SBTi in April 2024.

We commit to achieving operational carbon neutrality for Wistron by 2030 and net-zero greenhouse gas emissions
across our value chain by 2050.

¢ Short-term target: Wistron commits to reduce absolute scope 1 and 2 GHG emissions 90% by 2030 from a 2022 base
year. Wistron also commits to reduce absolute scope 3 GHG emissions from purchased goods and services and use of
sold products 25% within the same timeframe.

e Long-term target: Wistron commits to maintain at least 90% absolute scope 1 and 2 GHG emission reductions from
2030 through 2050 from a 2022 base year. Wistron also commits to reduce absolute scope 3 GHG emissions 90% by
2050 from a 2022 base year.

SCIENCE
BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION
Scope 1 & 2 GHG

Emission Absolute
Reduction Target

33.8%

o o ¢

W 2025 2030
Short, Medium,
and Long-Term Goals

Value Chain
Net-Zero

Carbon
neutrality

Scope 3 GHG
Emission Absolute Emission Absolute
Reduction Target Reduction Target

9.4% 25%

Scope 3 GHG

Progress on Climate Action

Through the establishment of SBT, we demonstrate our conc